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Fabege is a property company and urban developer that
takes a comprehensive approach via solutions in response to
constantly changing needs. The whole person, the whole
company, the whole location. The whole time.
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Continued ambition to be in the lead
with our sustainability work

Higher market interest rates, high
inflation and lower growth are plac-
ing increasing demands on proper-
ty companies. At the same time, it is
becoming more important to adopt a
circular approach and focus on cost
and energy efficiency. This applies
from a purely financial perspective
to us as a company, but we are also
driven by increased demand from our
customers and other stakeholders.

Sustainability has long been at the heart of
everything we do, and it is an important ele-
ment in driving business development. | am
very proud of the work we are doing and
have achieved in all areas of sustainability.
The fact that all employees are involved in
one way or another means a great deal, and
it is a vital task in building a strong and prof-
itable company.

All our project properties and investment
properties have been BREEAM-certified
since 2019. This year, our Ackordet 1 proper-
ty in Haga Norra also won the BREEAM
Building 2023 award. The award is given to
properties that are leading the way in sus-
tainability. The property is currently Swe-
den’s largest recycled brick project. Reuse is
something that is close to our hearts, and
during the year Fabege launched a reuse
hub as part of our reuse strategy. For major
renovations, our target is for the circularity
index to be 20 per cent, which is an import-
ant step towards achieving our goal of being
carbon neutral by 2030. We have received
extremely valuable and positive feedback on
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our work with héllbarhetshuset (the sustain-
ability house) and the reuse hub.
The Nasdaq Green Equity Designation, which
we received at the end of 2023, is further
proof of our targeted work in areas such as
climate impact, environmental certifications,
energy efficiency and green financing. The
aim is to ensure greater visibility for investors
seeking sustainable investments. To create
attractive neighbourhoods, it is important
that we invest in wellbeing and safety. We
dedicate much of our time to areas such as
security measures, general living environ-
ment and outdoor settings.

| feel it goes without saying that as an
industry we should be making a positive
contribution to social development in the
areas in which we operate, including loca-
tion development and the physical environ-
ment, but also via social engagement in
cooperation with other stakeholders and
operators. This ultimately leads to better and
more attractive neighbourhoods, lower
costs and higher revenues. We have a con-
siderable number of social initiatives that we
implement and invest in aimed at improving
conditions for education, leisure, health and
work. The starting point is cooperation and
collaboration in our neighbourhoods. For
example, we need to talk to — and not about
- the people who live and work in our vari-
ous districts. Because at the end of the day
everything is about people; properties are
tools for people to work and live in.

Stefan Dahlbo
President and CEO
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Fabege’s sustainability work

Sustainability has long been integrated into our business model and overall
strategy. Our sustainability work has a holistic perspective, owing to our focus
on well-defined districts. We collaborate with our partners at an early stage to
support the development of a safe and appealing city that also focuses on
sustainable construction with a reduced carbon footprint, energy efficiency

and an emphasis on wellbeing.

We want to make a difference in the neighbourhoods
in which we operate, and we work hard to create an
attractive and sustainable urban environment for all our
stakeholders. In 2023, we continued to work according
to our sustainability strategy while beginning the pro-
cess of preparing for new sustainability reporting rules.
We have initiated a materiality analysis with double
materiality according to the new EU directive CSRD
and the reporting standard ESRS, both of which apply
to us as of the financial year beginning 1 January 2025.
Our overall goals of achieving carbon neutral property
management (Scopes 1 and 2) and halving our indirect
carbon footprint (Scope 3) per GFA by 2030 remain
unchanged.

At the end of the year, we opened our new reuse hub
in Solna, which is a cornerstone of our efforts regarding
circular material flows, resource efficiency and reduced
climate emissions. Our work on energy efficiency has
progressed during the year, which, among other things,
resulted in us reducing electricity consumption by 10 per
cent in the winter of 2022/2023. For a building in the

“We are well-equipped to

continue to drive our sus-
tainability strategy forward,
satisfy increased expectations
and new regulations, and
achieve our goals.”

MIA HAGGSTROM, HEAD OF SUSTAINABILITY

Haga Norra district, we have succeeded in reducing the
carbon footprint by 25 per cent, achieved the highest
BREEAM certification of Outstanding, received the
BREEAM Building of the Year 2023 award, and received
the PQi — Excellent Project Quality award.

An important aspect of the work in our districts is our
social roadmaps, which we develop alongside our part-
ners, focusing on safety and comfort, employment,

Long-term approach to sustainability

e Science Based Target since 2020
* 100% green financing

* GRESB - highest rating among listed
companies in Northern Europe in 2023
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¢ 100% environmentally certified invest-
ment property portfolio

¢ Reuse hub opened in 2023

* Approved green share on Nasdaq
— Green Equity Designation 2023

health and wellbeing. During the year, Fabege won the
City of Solna’s CSR Award 2023 with the comment: “A
company that has made a valuable contribution to
job-seeking Solna residents through social responsibili-
ty.” At the end of the year, we applied for and were

awarded the Nasdaq Green Equity Designation. The
green share transparently discloses the company’s
climate impact, with the aim being to ensure greater
visibility for investors seeking sustainable investments.
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Sustainability through the year

Continued top ranking

in GRESB -
With 93 points in ’ S
the investment prop-

erty portfolio and 98 e
points in the project

portfolio, we received GRESB
the highestrating of 5 4 4 4+ » % 2029
stars and were ranked

first in the office sector among list-
ed real estate companies in North-
ern Europe.

Fabege has Sweden’s
most attractive office

The magazine Fastighetssverige
named our local office in Solna
Sweden’s Most Attractive Office
2023. Out of 85 offices and
48,300 votes, we won with a pio-
neering concept characterised by
reuse, creativity and innovation.
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Ackordet 1in Haga Norra
named BREEAM Building
of the Year at Sweden
Green Building Awards

The winning project has focused
actively on reducing carbon foot-
print, cutting the building’s energy
use, innovation in reuse and the
choice of circular and climate-
smart materials.

Fabege is one of Sweden’s
best workplaces

We are extremely proud that we
have advanced to 20th place
among Sweden’s Best Workplac-
es™ for medium-sized organisa-
tions in Great Place To Work’s
annual employee survey, with a
Trust Index score of 88.

CSR company of the year
according to City of Solna

The CSR Award is given to compa-
nies that have made a valuable
contribution to job-seeking Solna
residents through social responsi-
bility.

Reuse hub in
Solna Business Park

The reuse hub is an important
cornerstone of Fabege’s reuse
strategy and contributes to our goal
of halving CO, emissions from con-
struction projects per GFA by 2030.

Green share

We were awarded the
Nasdaq Green Equity
Designation. The green
share transparently dis-
closes the company’s climate
impact, with the aim being to
ensure greater visibility for investors
seeking sustainable investments.

We are at the forefront of our industry, owing to our proactive and bold
strategic decisions. We were the first of all the Swedish property
companies to achieve 100 per cent green financing, and we were the first
in the Nordic region to take out a taxonomy-adapted loan. We have
ambitious goals for 2030, and by continuing to adopt forward-looking
measures, we are confident we will achieve them.

2010-2023

* We have been supporting the UN Global Com-
pact since 2010.

* BREEAM-SE and BREEAM In-Use certification for
all investment properties.

* Code of Conduct introduced for suppliers.
* 100% electric service vehicles since 2017.

* 96% reduction in carbon footprint (Scopes 1 and
2) since 2002.

« Climate targets validated by the Science Based
Targets initiative (SBTi) 2020.

* First Swedish property company to achieve 100%
green financing.

« First in the Nordic region to take out taxonomy-
adapted loan.

» Green leases were launched in 2011, and in 2023
we achieved green leases for 96% of newly
signed space and 91% of total space.

* Reduction of energy use from 166 kWh/sgm
Atemp (2010) to 71 kWh/sgm Atemp (2023).

* Persistently high ranking by GRESB.

2023
¢ Energy performance 71 kWh/sqm?

¢ Environmental certification 100%
¢ Circularity index 13%?

Goals for 2025
* 20% reduction in carbon footprint per sgm of
GFA compared with 2019 (Scope 3).

* Measures from results of climate resilience analy-
ses implemented at all properties.

Goals for 2030
* 50% reduction in carbon footprint per sgm of
GFA compared with 2019 (Scope 3).

* Carbon neutral property management (Scopes 1
and 2).

” sqm Atemp. Atemp is the total internal area for each floor, loft and basement that is heated to more than 10°C.
2 Proportion of reused construction material of total amount of construction material supplied in 27 projects that have undergone a

carbon footprint calculation.
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How to achieve the sustainable city

We take significant responsibility for the whole picture. We work broadly with climate issues, contributing to
improved health, wellbeing and safety in our neighbourhoods. By linking green finance to sustainability-
certified buildings and investments, we are realising our strategy and creating long-term sustainable
growth. Meanwhile we aim to bring interesting and unexpected elements to everyday life, creating life
between the buildings, taking an active role and considering the whole location. The whole time.
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1. Construction

The biggest environmental impact at this stage is in the
production of building materials. Cement production
releases a lot of CO, and the associated lime mining
affects ecosystems and water supply. Our indirect and
actual impact is minimised via circular material flows,

and by choosing materials with a lower carbon footprint.

Socially, we counteract a potentially negative impact
through our supplier audits, which look at safe working
conditions and human rights.
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2.Use

Operating energy for premises accounts for a large part
of Sweden’s climate impact. We are reducing our direct
and actual impact through energy efficiency, locally pro-
duced renewable energy and a fossil-free service car
fleet. Our buildings are our customers’ working environ-
ment and we have an impact here on health, mobility
and energy use that is both direct and indirect.

3. Urban development

Our buildings are part of the physical and social
environment of the city. By actively working with other
stakeholders, we can indirectly contribute to a safe
urban environment and a balanced energy system.
Through our urban development, we influence the
development of society, where our commitment extends
beyond buildings to include the location, the facilities,
the environment and the people.

4. End-of-life and recycling

At the end of a building’s life, the handling of demolition
and building components has an environmental impact.
We aim to minimise our direct and actual impact
through reuse and recycling.
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Our focus areas

Our principal stakeholders are customers, employees, creditors, shareholders and analysts, suppliers and municipalities in which
we operate. Through continuous dialogue with our stakeholders and based on the 17 UN Sustainable Development Goals (SDGs),
we have defined the most significant issues for our business based on our impact on the environment and society in seven focus
areas. Our work has an impact on all the SDGs, but we recognise that there are strong synergies between the goals and therefore
focus more on six goals that represent the most significant challenges for our business: goals 3, 7, 9, 10, 11 and 12. Our ambitious
sustainability work has led to activities linked to several of the SDGs now being integral elements of our business processes.
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City districts Properties Employees Supply chain Financing Customers
Material * Energy system * Energy use * Good health * Review of supplier sustainability, « Green financing * Good health
topics « Living conditions in the local » Greenhouse gas emissions  Security including environment  Security
community * Waste « Diversity and gender equality and human rights. * Indoor environment
* Equal opportunities * Greenhouse gas emissions * Energy use
* Education » Greenhouse gas emissions
* Meaningful leisure time
* Safety
Agenda
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Examples « Sustainability programsnme for each
of objec- district project.

tives and « Focus on social sustainability in
activities the development of the district

environment.

 Site cooperation with other
stakeholders.

* 100% renewable energy
purchased.

* Low sickness absence.

« Confidence rating >90%.

« Health and safety training for
managers and staff.

* Carbon neutral property manage-
ment (Scopes 1and 2) and halving
of indirect emissions (Scope 3) per
GFA by 2030.

* 100% environmentally certified
property portfolio.

* Energy performance below 70 kWh/
sgm Atemp by 2025.

« Circularity index 20% for major
renovations.

* 100% sustainability screening of
framework agreement suppliers.

» Systems for monitoring compliance
with the Code of Conduct.

 Safeguarding human rights and
environment via workplace inspec-
tions during projects.

* 100% green financing.
» Sustainability-linked loans and
bonds.

* 100% green leases.

 CSl rating of at least 80.

* Over 150 in-depth customer
dialogues.

* Health-certified workplaces.

—
-
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Business ethics

Material topics Examples of objectives and activities

* Anti-corruption * Annual training in our Code of Conduct.
e Tax « All framework agreement suppliers and contrac-
tors sign our Code of Conduct for suppliers.

* Whistleblower function, which can be used by external
and internal parties anonymously to report suspicions of
unethical conduct.

* Transparent and open accounts of the Group’s total tax burden.

Fabege Sustainability Report 2023
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Focus area — Districts

District development is an essential part of our business

We want to be a driving force in the development of a sustainable city and take far-reaching
responsibility for the development of the neighbourhoods in which we own a substantial

amount of property.

For us, district development means taking responsibility
for the whole picture, from working on acquisitions and
local development plans to improving the physical envi-
ronment, and also social initiatives. A clear sustainability
strategy for our property portfolio, with holdings grouped
in clusters, enables us to have an impact on development.
Long-term planning and collaboration with customers,
municipalities, the business sector, entrepreneurs and
public transport enable us to take an active role in devel-
oping the Stockholm region.

In brief

Material topics

* Energy system

« Living conditions in the local community
« Equal opportunities

» Education

* Meaningful leisure time

 Safety

Target

« Contribute towards keeping global warming under
15 degrees.

» Focus on environment, climate and social sustainability
as we develop the physical environment for life in our
districts.

* Make a difference in the districts in which we operate
and focus on children and young people.
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Governance and responsibility

Our work on the development of our districts is based
on our sustainability and environmental policy and the
sustainability goals we have set for both the short and
long term. In addition, our Code of Conduct, procure-
ment and purchasing policy and security policy are
important steering documents in our work.

District strategy and social sustainability

Our work in the districts is conducted within the frame-
work of our urban life strategy, which also includes a
social sustainability plan. We focus mainly on certifica-
tion, climate, life between buildings (parks, biodiversity)
and street level (services, shops and restaurants).

To ensure long-term value growth in our districts, we
have linked social sustainability to business operations.
We conduct social location analyses and develop
a social roadmap. Our focus is on dialogue and collabo-
ration, physical urban planning and social engagement.

The aim is to achieve safety and comfort, employment,
health and wellbeing and accessible housing. Most of
our activities are aimed at children and young people.

Reduced carbon footprint drives mobility

A considerable proportion of our customers currently opt
to use public transport, and our district choices are also
determined by proximity to public transport.

We work with the CERO process tool, which aims to
reduce the carbon footprint from travel to and from our
properties. According to the latest travel habits survey
among Solna Business Park employees, as many as
91 per cent travel sustainably to and from their work-
place. In Arenastaden, the corresponding result is 80 per
cent. Together with companies in Arenastaden, the
municipality, Keolis and MTR, we have a network that
has now developed a new plan of action to increase the
proportion of sustainable travel. The planned measures
include the continued roll-out of locations for charging
electric vehicles, improved cycle paths, new and/or
improved public transport connections and an extended

“The Haga Norra urban district welcomes
employees, customers and visitors into
an environment that provides as much
inspiration and as many experiences
outside the office as inside.”

Ackordet 1in Haga Norra on the right of the picture.
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Focus area — Districts cont

range of sharing services for electric cars, electric
mopeds and electric bikes.

We have seen an increased demand for both parking
spaces and charging points for electric cars. We are
continually installing new stations for charging electric
vehicles both at properties and in street environments to
make it easier for our customers’ employees to travel
more sustainably. In 2023, we expanded the number of
sites and can now offer 2,400 charging points.

We are also driving the development of mobility hubs
offering sharing services for cars and bikes, as well as
dry cleaning, food deliveries and similar services.

Future-proof electricity supply

Demand for electricity has seen a sharp increase in
recent years, especially in the Stockholm region, and it
will continue to rise going forward. Strong growth and
substantial developments, together with increased elec-
trification in the wake of the transition to a fossil-free
society, have put increased pressure on the grid. There is
therefore a need to ensure electricity generation capaci-
ty as well as demand flexibility to avoid power shortages,
and to ensure that investments in the electricity system
are used efficiently. Here at Fabege we can be on board
and help reduce the load, and thus future-proof the grid.
Optimising our power output has been a priority for us
for many years, partly from a cost perspective but mainly
in terms of our goal of reducing our carbon footprint.
That’s why we’re connected to sthimflex, a research proj-
ect in which Svenska Kraftnat and grid owners Ellevio
and Vattenfall have teamed up to test a flexibility market
in Stockholm. In simple terms, it means that electricity

“Through Urban Services,

we jointly transport, fossil-
free and quietly, goods
and waste in and out of
Arenastaden.”

users, producers, businesses and households, through
more flexible use, help minimise the risk of bottlenecks in
the grid during periods of high demand.

In addition to our work on electricity, we have been
working for a long time on the power outputs of our other
energy sources. One area where we have made progress
is in limiting the cooling power in all our buildings to even
out cooling demand. We also balance our heating needs.

Security measures
An important issue for us is for our districts to feel like
safe places to spend time in, and we work in a struc-
tured way with safety and security issues. The design of
the physical environment has a significant impact on
how we live our lives and manage the districts, and how
activities during the day and evening contribute to our
safety. Therefore, we want to create the conditions for a
good and mixed offer of residential units, workplaces,
services, culture and recreation in our districts.

Lighting, light and lighting design also play a role in
how a place or neighbourhood is perceived, and our

Working together to create safe and attractive areas
with a focus on education, leisure, health and work

Examples of initiatives

* BID Flemingsberg (Business Improvement District)
e Local sports clubs such as HAN.G

* Pep Parks

* Cooperation with Changer’s Hub

Fabege Sustainability Report 2023

e Support for Stockholm City Mission
e The Laxhjalpen foundation

* Street Gallery

» TalangAkademin in Huddinge
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Focus area — Districts cont

agenda extends to everything from public transport

to public art. The aim is for our districts to feature and

be designed according to three principles:

1. Attractive street environments that enhance the
sense of community, belonging and safety.

2. A thriving district in the evenings and on weekends
as well.

3. Varied and playful lighting and lighting design.

As safety and security are paramount, our operations
centre can receive and respond to fault reports and
alarms on a 24-hour basis. This is a service that is grad-
ually being expanded as more properties are directly
connected to shell protection, fire alarms and some-
times via cameras.

Social and cultural values a priority

Our initiative, ‘Life between buildings’, is a way of creating
an attractive streetscape through public art and culture,
involving the creative talents of both established artists

Citizen dialogue

Maintaining a continuous dialogue with the resi-
dents of the neighbourhoods in which we oper-
ate is important, both in urban planning in general
but especially in the context of the local develop-
ment planning process. Once we have applied
and received permission, the municipality pro-
duces a draft plan and there is a consultation
period for interested parties to submit comments.
The consultation includes us as a property owner,
and stakeholders such as the county administra-
tive board and local government authorities, as
well as tenants. Usually, the municipality con-
venes a consultation meeting and, if there are
reasons, they can amend the draft plan to take
account of the comments made. The draft plan
will then be sent out for public consultation, giv-
ing tenants and other interested parties another
opportunity to have their say on the proposal.

Fabege Sustainability Report 2023

“Co-creating art achieves
identity-building environ-
ments and wellbeing.”

and local school children. One example is the Street
Gallery art exhibition in Solna Business Park, where
promising artists are being given the opportunity to dis-
play their work in street environments as well as Solna
Live Park, a stage for both established and new artists.
When the Swedish Royal Opera’s and Royal Dramatic

Theatre’s studios in Flemingsberg are completed in 2024,

we will work together with schools in the neighbourhood
through the Royal Opera’s activities for children and
young people (Unga pé& Operan) to give more children
and young people access to the Royal Opera’s art forms.

An inclusive and healthy city
We want to help ensure that everyone living in our dis-
tricts has the conditions for good health and wellbeing.

The districts should encourage activity and, in addition to

building cycle paths and planning footpaths, we want to
enable gyms and fitness centres to get established. We
also create green spaces and other meeting places that
can contribute to improved public health and a more

attractive urban space with less car traffic. An example of

inclusive street environments that promote diversity and

encourage physical movement is the Pep Parks concept.

These are activity parks designed for all ages and that
have been developed as part of a collaboration between
Fabege, Generation Pep and the City of Solna.

The emergence of Flemingsberg as an attractive neigh-

bourhood is important for the development of the Stock-
holm region. Several initiatives have been carried out
under the remit of BID (Business Improvement District)

Flemingsberg, which is a method of collaboration focusing
on schools, leisure and job-creation activities. These initia-

tives have included free leisure activities for children and
young people, the construction of a tobogganing slope,
new pedestrian crossings, improved lighting, night patrols
and measures to make Flemingsbergshallen more acces-
sible for young people. We have also organised a music
festival to engage young people in the area.

Furthermore, we are running a project jointly with

Huddinge Municipality and Sédertérn University called
Flemingsberg: Inclusive and cohesive urban environ-
ment. The project, which was launched in 2021, is fund-
ed by Vinnova and focuses on creating an inclusive
urban environment where people living and working in
the area are involved in its future development.

Value-creating collaboration on site

Successful collaboration enables us to create brand new
opportunities for ourselves and our customers. Cooper-
ation between businesses, municipalities, education
establishments, clubs, cultural life and citizens is of para-
mount importance. We want to make a difference in our
districts and contribute to positive societal development
through partnerships. In addition to Generation Pep, we

also work with the Childhood Foundation, which pro-
motes children’s right to their childhood, and the sports
associations AlS Friidrott and AlK, with a primary focus
on young people in Huddinge.

To support more children’s schooling in Flemingsberg,
we have been the main sponsor of the educational
foundation Laxhjalpen since 2021. The aim is to help
more pupils in Flemingsberg achieve upper secondary
school entrance qualifications and forge personal con-
tacts with university students.

Since 2020 we've been involved in collaboration with
TalangAkademin to create more internships and jobs.
Via a social clause in our framework agreements, some
20 suppliers have so far signed up and several have tak-
en on trainees.
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Focus area — Properties

Climate front and centre

We are a leading property manager in the Stockholm region with our 100 properties. All
properties must be environmentally certified, and we are aiming for carbon neutral
property management and to cut our carbon footprint by half in our construction projects.

We are committed to reducing our carbon footprint and
energy consumption in the long term. Our work covers
everything from resource optimisation, climate-smart
material choices and sustainability certification of build-
ings, to digitalisation and health. We focus both on our
properties under management and on our construction
projects, which include commercial and residential units.
Reducing our climate impact and energy usage are
two of our most important sustainability issues. Accord-
ing to the Swedish Environmental Protection Agency,
homes and premises account for more than a third of
Sweden’s total end-use energy consumption. This, com-
bined with a strained energy market, has led us to inten-

In brief

Material topics

* Energy use

* Greenhouse gas emissions
* Waste

Target

* Health and environmentally certified premises, build-
ings and districts that offer customers good opportuni-
ties to make sustainable choices.

« Our property management (Scopes 1and 2) will be
carbon neutral by 2030, measured in CO,e/m?.

* By 2030, we will have cut emissions from new con-
struction by half compared with 2019.

* Energy performance below 70 kWh/sgm Atemp by
2025.
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sify our work on energy efficiency, with a particular
focus on digitalisation and our internal processes in
order to work smarter and more data-driven.

We environmentally certify all investment properties
according to BREEAM In-Use with the ambition of achiev-
ing Very Good, and new construction projects according
to BREEAM-SE with the goal of achieving Excellent. Our
new-build project Ackordet 1in Haga Norra was awarded
the BREEAM Building of the Year 2023 award, which rec-
ognises properties that inspire and lead the way in terms
of sustainability. The project has also achieved BREEAM’s
highest rating of Outstanding. The property is currently
Sweden’s largest recycled brick project.

Achieving our climate and energy goals will require a
major transition and we understand that a lot of work
lies ahead. But we see opportunities to work closely with
industry, partners and customers to identify the most
effective solutions and promote innovation in everything
from material selection and reuse, to electrification and
energy efficiency. We have signed Fossil Free Sweden’s
roadmaps for both the heating sector and for the build-
ing and construction sector.

Governance and monitoring

Our sustainability work is based on our sustainability and
environmental policy and the sustainability targets we
have set for climate and energy use. These in turn are
aligned with the 17 UN Sustainable Development Goals
(SDGs). The targets are supported by our refrigerant
policy, energy strategy and CO, calculation guidelines.
We continuously monitor resource and energy use, cer-
tifications and climate calculations.

The Head of Sustainability, who as of 2024 is a mem-
ber of the Executive Management Team, leads sustain-
ability work in the organisation. The work is driven by the
Sustainable Development Department and a cross-func-
tional sustainability team covering areas such as envi-
ronmental impact, social responsibility, energy strategy,
sustainable property and urban development, sustain-
able supply chain and compliance issues. Responsibility

for implementation rests with the line organisation. The
Head of Sustainability is also responsible for strategic
work on the sustainability programmes of the districts.

The Board of Directors bears overall responsibility for
the sustainability strategy and the follow-up of our work
on sustainability. The CEO and the Executive Manage-
ment Team bear overall responsibility for implementation
of the sustainability strategy. Overall objectives are
approved by the Executive Management Team and
adopted at Board level. The Head of Sustainability
reports annually to the Board of Directors.

Reduced carbon footprint

The route to carbon neutral property management

To support the company’s desire to adjust operations to
help achieve the 1.5-degree target according to the Paris
Agreement, in 2019 we linked up with the Science Based
Targets initiative (SBTi) and agreed on a climate goal,
according to the framework of that time, which was also
validated. The SBTi goal is to halve Scope 1and 2 emis-
sions by 2030 at the latest, with a base year of 2018, and
a commitment to measure and reduce our Scope 3 emis-
sions. But our ambitious climate goal extends beyond this
to include a commitment to cut Scope 3 emissions per
GFA by half. The ultimate goal is for our property man-
agement to be carbon neutral by the year 2030. This
means reducing Scope 1and 2 emissions by at least 90
per cent. To achieve this we need to be in control of all
emissions associated with our operations. In addition, our
negative climate and environmental impact must be mini-
mised. Achieving carbon neutrality in existing buildings
now requires cooperation with energy suppliers, which in
2023 accounted for all Scope 1and 2 emissions.

Our carbon dioxide emissions (Scopes 1and 2), have
declined by around 96 per cent since 2002, from rough-
ly 40,000 to approximately 1,711 tonnes, excluding car-
bon offset from district heating suppliers. We have
signed an agreement with Stockholm Exergi for the cap-
ture of biogenic carbon dioxide called bio-CCS and
future purchase of negative emissions to reduce our

carbon footprint going forward. The main challenge in
energy supply is the availability of renewable fuels and
the security of electricity supply with the expansion of
the power grid to increase capacity.

One interim goal is to invest in solar panels every year
corresponding to at least 320 MWh in new and existing
properties, and by 2030 the aim is for our solar panels
to produce 2.5 kWh/sgm Atemp annually. For new
builds, the goal is double that: 5.0 kWh/sgm, and solar
panels are always included in the planning stage for new
properties. The result for 2023 of 1.7 kWh/sgm Atemp
shows that we are well on our way to achieving our goal.

Our good energy performance results have been
achieved through systematic energy work with a strong
focus on building working practices and expertise within
the organisation. We have also made our energy solu-
tions more efficient through the development of building
automation and digitalisation, improved cooling and heat
recovery, power-saving measures and building shell
measures. We work proactively according to our refrig-
erant policy, which involves choosing refrigerants with
the lowest possible carbon footprint and minimising
leakage from existing machines.
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Our climate emissions broken down according to Greenhouse Gas Protocol (GHG Protocol)

Upstream Upstream Fabege
Scope 3 Scope 2 Scope 1
Other indirect emissions Indirect emissions from Direct emissions from
in the value chain. in-house processes in-house processes.

(purchased energy).
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Downstream

Scope 3

Other indirect emissions
in the value chain.

I
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Emissions from purchase Use of purchased Combustion in own
of goods and services energy vehicles, plants and
« Building materials and « District heating properties
fuel/energy consumption . pistrict cooling * Leakage of refrigerants

at our construction sites o
« Property electricity pr and leased
e Transport to and from vehicles

our construction sites
and properties

e Our commuting
and business trips

* Waste management
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Emissions related to
customers’ use of
premises

e Tenants’ own electricity
contracts

e Tenants’ and suppliers’
waste and commuting

Greenhouse gas emissions, (tonnes CO.€)

Emissions Emission source 2023 2022 Method for calculation

Scope 1 Total 0 54 Fuel-based
Refrigerant leakage (0] 53 Fuel-based
Service vehicles? (] 1 Fuel-based

Scope 2 Total (Market-based) 1,711 1,866 Fuel-based
Heating 1,711 1,866 Fuel-based
Cooling (6] (6] Fuel-based
Electricity 0 (0] Fuel-based
Total (Location-based) 3,451 3,851 Fuel-based
Heating 1,711 1,866 Fuel-based
Cooling (6] (6] Fuel-based
Electricity? 1,740 1,985 Fuel-based

Scope 3 Total 13,258 28,796
Waste management 67 105 Spend-based
Leased vehicles and staff vehicles used for work 5 3 Distance-based
Air travel 10 14 Distance-based
Property development® 1,999 27,455 Average-based
Property energy 670 627 Fuel-based
Commuter journeys 98 98 Average-based
Electricity consumption, tenants 409 494 Average-based

Total 14,970 30,716

Carbon offset by district heating supplier -1,658 -1,817

Net emissions after carbon offset 13,312 28,899

" Three electric hybrids as temporary pool cars in operation in 2022.

2 Emission factor for Nordic electricity mix taking into account imports and exports, IVL 2021.

3 Includes new builds and tenant customisations. As for the previous year, properties bought and sold this year are excluded in accor-

dance with the Swedish Property Federation’s report, ‘Reporting Scope 3 Emissions for Property Owners’.
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Since 1 January 2022, all new construction projects are
required by law to draw up a climate declaration.
Fabege’s guideline for CO, calculation is more ambitious
than the legal requirement and includes more building
components and life cycle stages, as well as refurbish-
ments over SEK 20m. We perform climate calculations
using the Plant tool for both large and small-scale proj-
ects. Plant has also developed modules to make simpler
calculations of tenant customisations and simplified cal-
culations at an early stage, which we believe can be of
great help in starting calculations early and bringing
tenants on board in efforts to reduce the CO, footprint.

Halving the carbon footprint of our construction
projects

To reduce our CO, footprint in our construction projects,
we have established guidelines that go beyond the legal

requirement for climate declarations. Both new con-
struction and redevelopments over SEK 20m are to be
calculated, and more life cycle stages and building com-
ponents are covered by the calculation. Our CO, calcu-
lations should be aligned with EU taxonomy criteria and
also fulfil BREEAM criteria.

Circularity and resource efficiency

Waste management — calculation methods and results
For our part, waste is generated partly in connection
with construction projects and tenant customisations,
and partly through the waste generated by tenants and
ourselves in our operations. The latter is calculated using
data from our main waste contractors and based on
quantity, type and weight. We currently have access to
statistics for 63 of our properties; a small number fall
outside our statistics because our customers have the

Our environmental certifications for quality assurance

BREEAM

The British environmental certification system
BREEAM is the most widely used of the international
systems in Europe. The system encompasses proj-
ect management, the building’s energy use, indoor
climate conditions, water consumption and waste
management, as well as land use and the building’s
impact on the surrounding area. BREEAM-SE has
been developed to allow new-builds to be certified
according to Swedish regulations, while BREEAM
In-Use is used for existing buildings.

FITWEL

The Fitwel international certification scheme differs
from other certification schemes by focusing on
human wellbeing in the building. The certification
aims to increase social sustainability and gender
equality, wellbeing, physical activity and safety, and
reduce sickness and absenteeism. The system is
designed to be applied to all buildings regardless of
budget, building size or age.
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CITYLAB ACTION

Citylab Action is an advisory forum for sharing
knowledge of sustainable urban development,
organised by Sweden Green Building Council
(SGBC). Commitments and effect targets are estab-
lished by SGBC, while project goals and measures
are specific to each individual project. Those who
want to certify their sustainability work must also
satisfy a set of certification requirements.

SVANENMARKNING (NORDIC SWAN ECOLABEL)
The Nordic Swan Ecolabel is an environmental certi-
fication scheme for new construction of apartment
buildings, single family homes, preschools and
retirement homes. A Swan-certified building means
that it has low energy consumption, a good indoor
environment, sustainable material choices, no haz-
ardous chemicals and that the construction process
has the minimal environmental impact. Compared
with other certification schemes currently on the
market, the Nordic Swan Ecolabel stands out in
terms of content and material requirements.

Full-scale reuse hub in Solna Business Park

Around 2,000 sgm in Solna Business Park are
assigned for the collection of building materials, fix-
tures and fittings, equipment and furniture for reuse,
and everything is documented in a digital market-
place. The aim is to create a functioning reuse mar-

option of choosing a waste contractor other than the
one we recommend. We strive for efficient use of
resources and encourage all customers to separate their
waste into at least five fractions.

Construction waste from our projects is managed by
individual contractors, and in 2020 we tightened our
contracts regarding the reporting of waste statistics.
Properties that are certified to BREEAM standard are
also subject to special rules regarding areas such as
recycling and waste management.

Conscientious materials selection and reuse

The climate impact from the production of building
materials is high, which is why we are working to make
greater use of materials that can be reused. To reduce
our environmental impact in both the short and long
term, we ensure the right materials are chosen and the
right methods used early on in our projects. Our objec-

ket and reduce climate emissions for the property
sector. The reuse hub is an important cornerstone of
our reuse strategy and a prerequisite for scaling up
reuse efforts and helping us halve our CO, emis-
sions from construction projects per GFA by 2030.

tive is for 100 per cent of our building materials to be
environmentally safe in accordance with Byggvarubed-
omningen (Building Material Assessment). We are affili-
ated with the roadmap for the building and construction
sector and the Klimatarena Stockholm platform to help
accelerate the climate transition in Stockholm. We also
participate in the Centre for Circular Building, which is an
arena in which industry operators meet and collaborate
on reuse and circular material flows in construction,
demolition and property management.

It is important for us to create the conditions for circu-
lar material flows, ensuring there are opportunities for
disassembly, reuse and recycling. We try to choose the
right materials and use the right assembly methods, and
to reuse materials from our conversions. We take stock
of opportunities for reuse in the majority of our vacated
properties and buildings due to be vacated.

The development plans for Haga Norra also include a
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“New record in our energy
optimisation work -
71 kWh/sgm Atemp.”

number of large-scale projects working with reclaimed
bricks. We worked alongside 14 partners in the project
Aterhus - to build houses from houses - which devel-
oped methods, processes and tools for reusing heavy
building components such as steel and concrete frames
and facades. We built the Sustainability House in Solna in
collaboration with the contractor Zengun. The building
consists of around 70 per cent recycled materials and the
high level of reuse helped reduce its carbon footprint by
105 tonnes of CO,. The approximately 1,000-sgm building
houses offices, meeting areas and a showroom, thus
serving both as an establishment office and as a hub for
generating knowledge about the project and reuse.

In 2022, we developed a reuse strategy to scale up
our reuse efforts and set a new target, the Circularity
Index, with the goal ensuring 20 per cent of the materi-
als used in a conversion project are circular. The strategy
describes our objectives for reuse, as well as proce-
dures and working methods for achieving these objec-
tives. Our reuse strategy includes our full-scale reuse
hub in Solna Business Park. The aim is to create a func-
tioning reuse market and reduce climate emissions.
Find out more about the reuse hub on page 31.

Reduced energy requirement

Energy efficiency improvements in operations

Our energy strategy requires us to take a holistic
approach to the energy issue in our properties, projects
and districts. We have stringent environmental require-
ments when purchasing energy and customising energy
use using digitalisation, which plays an important role in
our efforts to reduce energy consumption. We monitor
and analyse energy usage hourly to identify any devia-
tions in performance and power output at an early
stage. Furthermore, extensive checks are conducted at
building and company level via our energy follow-up
system that scans and processes all recorded con-
sumption values.

Only ‘Good Environmental Choice’ district heating is
used in our properties in Solna and Sundbyberg, and for
Stockholm inner city and Flemingsberg we buy carbon
neutral heating. We work closely with our tenants to
support them in reducing energy use, including via
green leases; see page 39 for further details.

Our energy efficiency targets
Our energy efficiency targets are divided into phases. By
2019, we had already achieved the first stage by halving
our energy use compared with 2005. Our long-term
goal is an average specific energy consumption of 70
kWh/sgm Atemp by 2025. Our 2023 outcome using the
same metric was 71 kWh/sgm Atemp.

Our 2023 outcome measured as a primary energy
demand totalled 67 kWh/sgm Atemp. This means that
our energy performance is on average below the

Certifications”

System No. of Sgm, GLA Proportion of certified area, %
BREEAM In-Use 47 713,454 66
BREEAM-SE 13 346,080 32
BREEAM Bespoke 2 19,284 1.5
Miljdbyggnad 1 5,480 0.5
Total environmentally certified properties 63 1,084,297 100

” The properties for which certification has not yet begun include land and development properties for future project development.
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requirements for new buildings, even though the vast
majority of our portfolio is more than 30 years old.

Our water consumption target

Our aim is to reduce our water consumption by two per
cent each year. In addition to easing the strain on
Earth’s resources, lower water consumption also
means preparing our business for a future of declining
water tables and reduced availability of fresh water.
The outcome in 2023 was 364 |/sgm, which is 11 per
cent higher than in 2022. This is primarily due to the
fact that our water consumption in 2022 was greatly
reduced at the beginning of the year due to low activity
during the pandemic.

Climate change adaptation to future-proof our
properties

Future risks

Alongside our efforts to reduce our carbon footprint, we
need to manage the physical risks that come with cli-
mate change. We have conducted climate risk analyses
on all investment properties. The analysis identified
increased precipitation and flooding as one of the great-
est potential future risks. In property management and
ongoing and future redevelopments, we will ensure that
the necessary measures are taken to address identified
climate risks.

Health - certified properties and tenant wellbeing
Smart properties

Digital technology encourages new behaviours, and
functions can be automated. Working with our digital
solutions gives us access to data in real time, making it
easier to do things like optimise energy consumption.
Connected buildings also create an opportunity to
develop properties that are customised to actual
usage, and that put people front and centre. These
tools allow us to visualise the indoor climate and devel-
op premises with health and wellbeing in mind. They
make it easier for us to see how our properties are
used and receive prompt information about faults,
improve security in the buildings and thus manage
them more proactively. All our properties are connect-
ed to a digital fibre network that enables integration
with the smart city, contributing to a more sustain-
able and efficient use of resources.

Health in our buildings

A healthy and sustainable work environment is not just
about the physical environment, including lighting, noise
levels, ventilation and furnishings. Psychosocial factors
are equally important for the wellbeing and performance
of employees, and in particular for them to want to
return to the office.

Our contribution is primarily about making it easy for
our customers to do the right thing. This could involve
placing attractive stairwells centrally to encourage peo-
ple to take the stairs instead of the lift, but also offering
ancillary services, opportunities for fithess activities and
culture in or around our properties. Another example is
our work with customers to develop health-certified
workplaces; a strategic initiative that aims to prepare
properties for customer requirements for health certifi-
cation. We use the Fitwel certification. SEB’s office in
Arenastaden, along with our own office in Solna, are two
examples of Fitwel-certified properties.
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Together we are Fabege

An engaged and motivated workforce is a key success factor. Organisations with a strong
identity often perform better than others. We therefore invest time and effort in developing
our values, corporate culture and our people, all of whom are key to our success.

Our shared core values, known internally as SPEAK, have
created a strong corporate culture that is reflected
throughout our entire business. These values are Fast,
Informal, Entrepreneurial, Business-minded and Cus-
tomer-focused. By acknowledging and supporting each
individual employee and their unique capabilities,
together we can create a solid team, where we are the
clear choice for talented and motivated individuals in the
property sector. We are actively engaged in boosting
our appeal as an employer, with the aim of being one of
Sweden’s most popular workplaces.

Governance and responsibility

Together with our Code of Conduct, our core values are
at the heart of the conduct of all our employees. Work-

ing atmosphere and work environment are central to us
and governed by our work environment policy and sus-
tainability and environmental policy. We want to be a

In brief

Material topics

* Good health

* Security

« Diversity and gender equality
* Greenhouse gas emissions

Target
« Offer employees a sustainable working life.

* Achieve a minimum Trust Index score of 90 in the
Great Place To Work survey.

N [ [
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company for everyone, and our policy on equal treat-
ment sets the framework for our gender equality work.
We conduct annual employee surveys to monitor our
work and other important issues.

Employee participation in development

Every year we conduct the Great Place To Work employ-
ee survey. Our target for 2023 was to achieve a Trust
Index score of 85, which was exceeded as we achieved
88. Our long-term objective is a Trust Index score of 90.
The results of the employee survey are the basis of pur-
poseful, organised efforts in which each department
identifies its focus areas and specific challenges. Actions
and activities based on the results are then integrated
into plans and objectives for the coming year.

Sustainable working life

We take a comprehensive approach to the sustainable
employee and health and safety issues. We should have a
safe working environment, but our employees should also
feel that they have a sustainable working life. We offer all
employees regular health checks, implement wellness
programmes and create opportunities for physical activity
in our offices. We make a conscious effort to reduce
work-related stress; all managers are expected to main-
tain a regular dialogue with their employees to ensure a
good work-life balance. Our working environment must
be safe and free from the risk of our employees, or those
who work for us, being injured or falling ill at work.

Safe workplace

The starting point for a safe workplace is our systematic
health and safety management, which includes risk
assessments based on completed investigations,
including safety inspections, identifying anomalies and
performance reviews. These assessments are evaluated
and prioritised, and action plans established to manage
any risks identified. There are procedures and training
on safety in hazardous situations, such as working at
heights and other tasks with a risk of falling, where

recommended protective equipment should be used.
Contracted employees are subject to the same condi-
tions as our property technicians.

All employees can report actual and potential inci-
dents using our intranet. These are reviewed by the man-

ager responsible for health and safety, and followed up by
the occupational health and safety committee. An analysis
is always carried out to examine the cause of the inci-
dent and consider how to avoid a recurrence in the
future. Extensive evaluation work is continually ongoing

Employees in focus

Work
environment

Physical
activity

Nutrition

Rest and

Relationships Recovery

Corporate culture
Our core values:

SPEAK

Fast

Informal
Entrepreneurial
Business-minded
Customer-
focused

and our core values.

Good Health and Wellbeing
We want to increase our
employees’ knowledge
within a broad spectrum of
health issues to promote
long-term wellbeing and
motivation, which creates
commitment and a sense
of belonging.

The contribution of each and
every employee is important
for the company as a whole.
We are a team operating
according to shared guidelines
and clear frameworks for
success. We call this SPEAK and
we invest joint time and effort in
our professional development

Leadership
Our leadership is
aimed at developing
our employees to

enable them to meet
current and future
challenges in the
optimum way.

ﬁ%ﬂ

Committed Good performances
and motivated Committed employees
employees who have a healthy

work-life balance
contribute to long-term
good performances.
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to improve our health and safety efforts. Occupational
injuries are reported to the Swedish Work Environment
Authority in accordance with the Work Environment Act.

Our occupational health and safety committee collab-
orates, follows up and acts as a sounding board in the
development of health and safety issues.

Focus on development and training

Personalised skills development is important aspect of
being an attractive employer. An individual development
plan is drawn up for each employee, which is regularly
monitored via employee performance reviews and by
setting new targets based on business goals and the
role of the employee. Performance reviews were carried
out with all our employees during the year. All new man-
agers complete an induction to ensure the quality of
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reviews. All employees are also offered health and safety
training, including a focus on sustainable working life.

Our technical operations are an important function
within the company. Increasing digitalisation and tech-
nological advances have meant that we need to raise
the bar in terms of training. As a result, we have identi-
fied a need to implement targeted training initiatives
alongside continuous training.

Our views on equal value

Our fundamental view is that all people are of equal val-
ue and all employees are to have the same opportuni-
ties, rights and obligations. No-one at our company
should be discriminated against on the basis of sex,
gender identity or expression, ethnicity, religion or other
belief, disability, sexual orientation or age. We have an

overarching gender equality goal that seeks to achieve
an even gender balance at all levels within the company.

Employees and environment

All our offices are environmentally certified according to
BREEAM In-Use. The head office has also had Fitwel
accreditation since 2022. Find out more about Fitwel on
page 31. Employees’ impact on Fabege’s total climate
emissions is relatively minor, but the goal is still fossil-free
business travel. This is to contribute to Fabege’s goal of
carbon-neutral property management, because trans-
port is the sector in Sweden with the highest fossil emis-
sions and the greatest use of fossil energy sources. We
have reduced the amount of business travel in recent
years and encourage sustainable travel. Vehicles used
within Fabege have been electric since 2017, and our
company car policy only allows low-emissions vehicles.

Our profit-sharing fund

Every single employee is important for our development.
All employees are covered by our profit-sharing fund,
and the amount allocated is the same for everyone. Allo-
cations are made in the form of Fabege shares based
on a number of set targets. The shares are tied up for a
period of five years after allocation, and amount to a
maximum of two price base amounts per employee and
year. The Board decided that the allocation for 2023
would amount to 0.5 price base amounts per full-time
employee, which corresponds to a value of SEK 28,650.

Great Place To Work

Every year we conduct Great Place To Work’s
survey to find out what our employees think of
us as an employer. Our target was to achieve a
Trust Index score of 85, which was surpassed
with this year’s result of 88.

8 8 iINndex score

Gender balance

Board of Directors

® Men:43%
® Women: 57%

Executive Management Team

® Men: 50%
® Women: 50%

Fabege total

® Men: 64%
® Women: 36%
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Close cooperation a prerequisite for sustainability

Our suppliers are important partners, as a sustainable supply chain is essential for creating long-
term profitability, reducing our risks and boosting our brand. The aim is to conduct sustainability
screening on all partners with whom we have framework agreements.

We endeavour to operate according to the principles of “Collaboration creates

responsible business conduct, to reduce our carbon
footprint and safeguard human rights at all levels. As
part of our supply chain work, one of our most priori-
tised areas is to limit emissions involving materials,
transport, construction energy and waste. Climate emis-
sions generated indirectly on both sides of the value
chain are referred to as Scope 3 emissions under the
Greenhouse Gas Protocol (GHG Protocol), and make up
the vast majority of our total emissions. Furthermore, we
endeavour to ensure the UN Global Compact’s ten prin-
ciples on human rights, labour, environment and
anti-corruption are complied with.

Governance and regular inspections

Our cooperation with suppliers is built around our Sup-
plier Code of Conduct. In addition, our sustainability and
environmental policy, procurement and purchasing poli-
cy and General Terms and Conditions are important
steering documents in setting the framework for our
expectations. We currently have 330 suppliers with

In brief

Material topics

* Review of supplier sustainability, incl. environment and
human rights.

Target

* 100% of our suppliers with framework agreements will
be audited on the basis of our Supplier Code of Con-
duct, policies and international conventions.
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new opportunities for
us, our customers and
society as a whole.”

framework agreements, and around 1,500 active suppli-
ers. All new suppliers must meet our criteria to be
approved, and all existing suppliers undergo regular
inspections. Monitoring is an important aspect of our
purchasing work, in order to assure a high level of ethics,
consideration for human rights, professionalism, healthy
competition, objectivity and equal treatment.

We also made construction site visits to selected
projects with our framework agreement contractors in
2023. During these site visits, we followed up on the
sustainability requirements established as part of the
framework agreements. The main purpose of the site
visits has been to increase the exchange of knowledge
between the Sustainable Development Department, the
Projects Department and the respective contractors.

Ambitious target
Since 2013, we have been conducting sustainability
audits of selected strategic partners in order to ensure
all framework contract suppliers complete the audit pro-
cess, and in 2023 we made progress with a result of 96.
In addition, we classify our categories of supplier in
terms of risk and carry out extended background
checks on suppliers where our risk assessment deems
this is necessary, and the checks are completed before
the contract is signed. We maintain a continual dialogue
with our suppliers and support their efforts to improve
their procedures. Any deficiencies identified through our
audits will lead to the companies concerned drawing up
an action plan for subsequent implementation. If there is
no improvement, we may discontinue the relationship.

Stimulating partnerships

In our tender request documentation, we encourage our
contracted suppliers to take on trainees from Talang-
Akademin during the contract period. Some 20 sup-
pliers have signed up so far, and several have taken on
trainees. Find out more about our social sustainability
plans on page 28.

Quality inspections of services

In order to ensure delivery quality, we also conduct reg-
ular inspections of suppliers that are deemed to be par-
ticularly significant to our customers’ experience of day-
to-day services. We believe it is important that we

quickly identify any contractual breaches and continually
improve quality.

Safe workplaces

A safe and secure workplace free from corruption and
inequality, where risks are prevented and minimised, is a
human right and a challenge for the entire construction
industry. Staff ledgers allow us access to statistics
regarding employment conditions for everyone working
on major projects. Risk analyses and inventories are car-
ried out at each stage of the construction process and
these must also be followed up. This is currently the
main responsibility of the contractor. There are con-
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struction health and safety coordinators at the work-
places, BasP and BasU, who are responsible for safety
throughout the entire project.

It is the contractors who have the employer’s respon-
sibility and ultimate responsibility for health and safety
during construction projects, and this is regulated in our
agreements. We enjoy effective cooperation with our
contractors, where we play an active role in preventing
near-accidents and checking that all safety procedures
are adhered to, and that workplace risks are minimised.
This is achieved via systematic health and safety work,
involving digital and physical safety inspections during
which faults and failings must be rectified and docu-
mented in our database.

To ensure everyone on a building site understands
and is aware of risks, images are displayed of hazardous
tasks, along with information in different languages. The
contractor’s safety officer makes sure the project is
implemented safely, but also represents construction
workers in ensuring all risks are highlighted and that
working conditions are good. We always follow up any
deviations with contractors and those affected.

We encourage our suppliers and their employees to
report identified risks and also draw attention to our
whistleblower function, which can be used by all exter-
nal parties.

In the event of an incident or near-accident at building
sites, an analysis is always carried out to determine the
cause and how to avoid a recurrence of the incident.
This analysis is sent to the Swedish Work Environment
Authority for follow-up and documentation.

Accidents and incidents

The most common accidents on construction sites are
cuts, falls from low heights and minor trips. When more
serious accidents occur, they are often falls or trips.

Suppliers 2023

Accident rate, contractor (LTAR)" 2

Reporting relating to contractor accidents is not comprehensive,

as not all projects report contractors’ accidents in the IA system
yet. Accident rate is defined as the number of workplace accidents
resulting in an absence of one or more contracted working days per
200,000 hours worked, divided by hours worked.
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Process for management and monitoring of suppliers

@ © ©

Procurements/
enquiries

All suppliers submitting ten-
ders for contracts undergo
a sustainability audit. A
questionnaire must be com-
pleted based on our Suppli-
er Code of Conduct, which
covers the environment,
business ethics, working
conditions, human rights
and occupational health and
safety. The requirements
also apply to any subcon-
tractors engaged.

Upon signing the
contract

The Code of Conduct is
an appendix to our con-
tracts, which are signed
by all partners.

Deviation
management

It is possible to contact the
contract manager to report
deviations. There is also a
whistleblower service for
both external and internal
parties.

@

During contract
term

All contract suppliers are
subject to a sustainability
audit. The audit may not be
more than four years old.
The audits can either be
carried out internally or
using independent audi-
tors.

The person in charge of the category oversees the process, which is
implemented by category teams comprising representatives from the business.

(5

Results of the
sustainability
screening/audit:

No remarks:
Cooperation continues.

Minor remarks: A joint
action plan is drawn up.

In the event of significant
remarks: The cooperation
is terminated and a new
procurement process initi-
ated, unless acceptable
explanations can be pre-
sented.

Cross-sector cooperation for a sustainable construction sector

The property sector is in agreement
that a sustainable construction indus-
try is not just a competition issue but
also something that benefits all stake-
holders. We have been working with
colleagues in our sector to develop a
digital tool for reviewing the property
sector’s supplier categories. The aim
is to avoid duplication for suppliers by
making sure they don’t answer similar

questions in connection with procure-
ments from different property compa-
nies, and to enable more suppliers to
be audited. This will allow the industry
to set a new standard. We have
teamed up with six property compa-
nies with large office property portfoli-
os in the Stockholm region to develop
collective supplier requirements in the
area of sustainability.
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Green financing for long-term profitability

A conscious and structured approach to sustainability has laid the foundation for
the framework that has enabled our green financing. The framework is designed
to give us broad opportunities for green financing alternatives, and is based on
third party-certified properties and ambitious energy performance targets.

Governance and responsibility

Our financing currently consists of green bank loans
and green bonds. We conduct ongoing sustainability
dialogues with, and report back to our capital providers,
and we participate in discussions regarding the develop-
ment of green loan products. In addition to our green
finance framework, our work is mainly underpinned by
our sustainability and environmental policy, finance poli-
cy, tax policy and credit policy, in particular.

Our green framework/extended sources of financing
Our green finance framework is constantly evolving, as
are the targets we set. The update carried out in 2022
means that the framework is now based on the green
bond principles, adapted to the EU taxonomy and linked
to our ambition of contributing to the Agenda 2030 goals
by halving CO, emissions by 2030. The framework also
includes our green commercial paper programme, which
we use to issue green commercial paper that is to be
used to finance assets approved according to the frame-
work. The backup facility for the commercial paper pro-
gramme is also linked to the framework, and is therefore

In brief

Material topics
« Green financing.

Target

« Our financing will continue to be 100% sustainable and
green.
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“Our green property

portfolio enables
100% green financing.”

green. We have also linked a green MTN (Medium Term
Notes) programme established in 2016, which includes
specific sustainability and environmental conditions.

Moreover, we have an allocation policy, which means
that investors with sustainable strategies are prioritised
in bond issues. The independent research institute
CICERO has examined our green framework to ensure
that it satisfies their exacting sustainability require-
ments. They have issued a Second Opinion with ratings
of ‘medium green’ for the green terms and conditions,
and ‘excellent’ for governance.

Our reporting according to EU Taxonomy Regulation
According to our analysis, the economic activities cov-
ered by the taxonomy include our new construction
projects, major renovations and the properties under our
management. We carry out both construction (via build-
ing contractors) and management of buildings, which
means that the entire business falls within the scope of
the taxonomy. Since 2021, we have continued to devel-
op our activities to align with the taxonomy as it is a pre-
requisite for green financing.

The projects we have worked on include looking at
how we align with the taxonomy in our newly launched
major construction projects. We estimate that we are
aligned with objectives 1, 2, 3 and 6, but that we are not
quite there with objectives 4 and 5, partly due to insuf-
ficient clarification and interpretation of the criteria, and
partly because the sector is not sufficiently mature.

We demonstrate that we make a substantial contribu-

Fabege’s green financing work

100 per cent green financing

Green financing offers us better conditions, and
therefore lower costs, both with banks and on the
capital market, as well as access to more financing
options. Our green financing was supplemented in
June 2021 by a loan that is adapted to the EU taxon-
omy and that align the taxonomy’s green financing
criteria. The target of 100 per cent green financing
was achieved just before year-end 2020/2021. In
connection with the acquisition of Birger Bostad in
2021, the figure dropped to 99 per cent. In 2022, we
were back at 100 per cent again when Birger Bost-
ad’s loans were converted to green loans.

Examples of our work related to the EU taxonomy
We continued with our climate resilience analyses in
2023, work that began in 2021 in several of our dis-
tricts. It involves assessing future physical climate
risks and what climate adaptations we should make
to reduce these long-term risks.

Another important criterion in the taxonomy is
energy-efficient properties, an area where we are
leading the way and that we are continuously work-
ing on. Our average Primary Energy Demand (PED) is
67 KWh/sgm Atemp. An impressive 66 per cent of
the area in our portfolio that we manage is within the
top 15 per cent energy performance (the definition in
the Swedish Property Owners Association’s survey
shows that the top 15 per cent in office buildings in
Sweden corresponds to buildings with a primary
energy demand below 80 kWh/sgm Atemp).

Percentage aligned with the EU taxonomy 2023
For 2023, we estimate that 66 per cent of turnover,
53 per cent of operating expenditure (OpEx) and 23
per cent of capital expenditure (CapEx) is aligned
with the EU taxonomy and objective 1, and can
therefore be classified as environmentally sustain-
able. For further information, see our full taxonomy
report on pages 82-86.

Alignment with EU taxonomy requirements

We make a substantial
contribution to environ-
mental objective 1:

climate change mitiga-

@

For the other five envi-
ronmental objectives,
we meet the Do No
Significant Harm

We fulfil the taxono-
my’s requirements
on minimum safe-
guards.

®

tion. (DNSH) criteria.

Eligible for the Not eligible for the

Percentage alig-
ned with taxo-

Percentage alig-
ned with taxo-

KPI Total, SEKm taxonomy, % taxonomy, % nomy 2023, % nomy 2022, %
Turnover 3,377 100 0 66 62
OpEx 156 100 0 53 53
CapEx 3,116 100 (] 23 18
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tion to one of the six environmental objectives of the Tax-
onomy Regulation, objective 1: climate change mitigation
(CCM), as this is the objective that is most relevant to our
business. The activities in which most of our operations
are described are CCM 7.7 Acquisition and ownership of
buildings and CCM 71 Construction of new buildings, but
other activities may also be relevant to a lesser extent.
The other five environmental objectives come under the
Do No Significant Harm (DNSH) criteria for our business.
For CapEx, Fabege could contribute to objectives 2 and
4, but all significant CapEx is covered by objective 1 and
Fabege therefore only reports according to objective 1.
We also meet the taxonomy’s requirements for Minimum
Safeguards related to human rights, anti-corruption,
transparency regarding tax burdens and fair competition.

The requirements of the EU taxonomy are highly con-
sistent with our sustainability work. We therefore believe
that we satisfy the taxonomy’s requirements; see model
on page 37. See our full taxonomy report on pages
82-86.

Principles for financial reporting according

to the EU taxonomy

The proportion of our operations that is environmentally
sustainable according to the EU Taxonomy Regulation is
reported via three financial ratios, which indicate the
percentage of turnover, OpEx and CapEx that is taxono-
my-aligned.

Recognition of turnover

All revenues related to the properties included in eco-
nomic activities above are recognised. This refers to
rental income, including the standard supplements. No
material income that should be excluded has been iden-
tified. Turnover of SEK 3,377m corresponds to total net
sales according to profit and loss accounts for 2023.

Recoghnition of operating expenditure (OpEx)

OpEXx includes the following expenses: property man-
agement costs, regular repairs, maintenance and
expensed tenant customisations. Birger Bostad’s pro-
duction costs for residential development are recorded
as operating expenses but are not included here, as
they do not fall within the definition of operating expens-
es according to the taxonomy.

Recognition of capital expenditure (CapEx)

Relates to CapEx for acquisitions and capitalised invest-
ment expenditure related to the properties included in
economic activity. CapEx of SEK 3,101m represents all
expenditure on acquisitions and investments in invest-
ment and development properties in 2023. A further
SEK 16m is linked to investments in equipment. For fur-
ther information, see Notes 17 and 19 on pages 109 and
11 respectively.

Green share on Nasdaq

Since November
2023, Fabege has
been listed as a green
share, known as
Green Equity
Designation.

“Fabege has long
engaged in dedicat-
ed sustainability initiatives to reduce the indus-
try’s carbon footprint. The green share is further
proof that we take our sustainability efforts very
seriously. It makes it easier for investors to make
informed and sustainable choices.”

Asa Bergstrom
Vice President and CFO
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Focus area — Customers

Our customers are our partners

Good relationships and cooperation with our customers is a prerequisite for creating sustainable
collaborative and urban environments. Continuous dialogue with our 700 customers provides the
basis for long-term cooperation and the development of our neighbourhoods.

Governance and responsibility

Customer engagement is built around our Code of Con-
duct, sustainability and environmental policy and security
policy. Established procedures on how we interact with
our customers at all levels of the organisation are also
important. Our decentralised operations and service
organisation, analysis of our dialogues and our sustain-
ability targets are important elements that enable us to
satisfy customer demands for sustainable environments.

Collaboration for long-term sustainability

Maintaining good, close relationships with our customers
is essential in enabling us to be part of strengthening their
competitiveness as employers by creating sustainable

In brief

Material topics

* Good health

* Security

* Indoor environment

* Energy use

* Greenhouse gas emissions

Target

» Customer Satisfaction Index (CSI), 2023: 81% (target:
80%).

« Green leases, proportion newly-signed space, 2023:
96%
(long-term target: 100%).

* Green leases, proportion of total space, 2023: 91%
(long-term target: 100%).
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urban environments for residents, professionals and visi-
tors alike. Key tools include measures to improve safety,
Fitwel and BREEAM certifications, along with various local
partnerships. The sustainability network in Arenastaden is
one such collaboration. We’ve been working with ten or
so major companies here on an action plan linked to trav-
el habits, to contribute to the climate goal of halving
greenhouse gas emissions by 2030. Another example is
our collaboration with ‘Unga p& Operan’, one of the Royall
Swedish Opera’s three artistic pillars, which creates
opportunities for children and young people to practise
culture in schools in Flemingsberg. The project is aimed at
four primary schools from reception to year 3. The activi-
ties may include mime, drama, music or creative projects.

Green leases

The signing of green leases is now standard practice,
and the Swedish Property Federation’s green appendix
is a standardised appendix for reducing the environ-
mental impact of premises. It means that both parties
agree on a joint environmental agenda for the premises
through the efficient use of resources and sustainable
property management. For example, leases may include
measures to maintain or improve the BREEAM rating of
the building, energy optimisation and indoor environ-
ment measures, as well as requirements regarding
choice of materials and waste sorting.

We have also prepared guidance on what customers
might consider when making tenant customisations to
improve the sustainability performance of the project,
and help raise or maintain the property’s environmental
certification level. In 2023, 96 per cent of total newly
signed space above ground pertained to green leases.

Flexible solutions with the customer front and centre
We are currently landlord to approximately 700 compa-
nies, government agencies and organisations, and more
than 100,000 people spend time in our buildings every
day. Our experience enables us to meet an increasing
need for flexibility, and we strive to be solution-oriented

“95% of customers would

recommend us as a
landlord according to the
CSl survey.”

and responsive to our customers’ preferences. We are
constantly exploring new opportunities linked to the
sharing economy for greater flexibility in leases as well
as in our offerings and approach. Find out more about
our flexible concepts on page 11.

Strengthening relationships through proximity and
continuity

We have a presence in our customers’ day-to-day lives
through our own offices in all our districts, and our own
staff, whether for property management or operations.
This enables us to maintain a close dialogue with our
customers, which creates continuity and trust and helps
us respond quickly to various requests. Our service
reporting system also alerts us if something needs to be
dealt with or repaired, and we can quickly eliminate any
risk of damage. Every year or every other year we con-
duct a more in-depth customer meeting that gives us an
even better understanding of our customers’ needs.

We also have regular breakfast meetings with our
customers in each district. It’s a very popular activity for
exchanging information and providing updates on the
latest news in our neighbourhoods. We conducted 150
dialogues with our customers in 2023. To follow up on
these, we carry out CSI (Customer Satisfaction Index)
surveys every two years. Our target is an overall custom-
er satisfaction rating of 80, and in the 2023 survey we
achieved 81. An impressive 95 per cent stated that they
would be likely to recommend us as a landlord, and 88
per cent said that we would be the first point of contact
regarding a change of premises.

Percentage green leases”

%
100

50

25

2019 2020 2021 2022 2023

" Area above ground, excluding housing units.

Service reports and comments

It's important for us to receive feedback on how
we manage our work. Anyone who has submit-
ted a service report is invited to comment on our
response. The feedback is provided digitally by
simply pressing the symbol that best describes
the experience. If a tenant is unhappy with our
response, a new case is automatically opened
and we follow up to find out what went wrong
and how we could have done things differently.
The comments received so far have led to a
number of improvements. Some 95 per cent of
our customers are currently satisfied with the
way we respond to a service report; our target is
100 per cent.
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Focus area — Business ethics

High ethical standards essential for sustainable business

Sound business ethics, continuous dialogue and responsiveness are fundamental to our relationships with
both employees and customers, as well as suppliers and lenders. Working responsibly is essential to long-term
profitability, and contributes to sustainable community development in our districts, with people at the heart.

Our sustainability work is integrated into the organisation
and follows our governance and monitoring framework.
Our commitment to responsible business conduct is well
established among the Board of Directors, Executive Man-
agement Team and the rest of the workforce. Our com-
mitments permeate all our operations, business relation-
ships and our conduct towards our other stakeholders.
We have developed processes and methods to
ensure that we document and follow up how we interact
with our employees, customers, citizens in our neigh-
bourhoods and other stakeholders. Find out more under
Districts on pages 26-28, and Customers on page 39.

Code of Conduct forms the basis

Our core values (SPEAK) and our Code of Conduct form
the basis for the conduct of all employees. All managers
with personnel responsibility are charged with ensuring
that our Code of Conduct is known and complied with in
their respective department or sphere of responsibility.
The Board of Directors and Executive Management
Team are specifically responsible for promoting the

In brief

Material topics
 Anti-corruption
e Tax

Target

¢ Annual training of employees on the Code of Conduct:
100%.
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implementation of the Code of Conduct. The content is
revised and monitored annually.

The Code of Conduct clarifies our position on issues
related to human rights, labour conditions, the environ-
ment, business ethics and communication. All employees
are to complete regular training on our Code of Conduct
and the industry’s code against corruption. We comply
with the relevant laws and other regulations. The same
applies to generally acceptable business practice and
international human rights, labour and environmental stan-
dards in accordance with the Global Compact and the
ILO’s fundamental conventions on human rights at work.
Our Ethics Council supports our daily work, with represen-
tatives from different departments holding regular meet-
ings. The Council, which reports to the Executive Manage-
ment Team, is responsible for leading and driving work on
ethical issues and monitoring relevant external issues.

Other policies and guidelines
In addition to the Code of Conduct, our tax policy, inside
information policy, anti-corruption guidelines and whis-

“All employees receive
regular training on our
Code of Conduct and the
industry’s code against
corruption.”

tleblower policy provide an important framework for our
governance and monitoring. See page 76 for governance
and monitoring. Our ambition is for our operations to be
characterised by strict business ethics and responsibility,
as well as sustainable and fair competition, and our whis-
tleblower function is an important monitoring tool.

Consultation and incident reporting

We are keen for both our own employees and all exter-
nal stakeholders to feel confident in their ability to inter-
cept potential irregularities in the organisation, either via
dialogue or via anonymous reporting systems. Our
employees are kept updated about governing policies
and guidelines via the intranet, information briefings and
regular newsletters.

Management is responsible for informing the employ-
ees concerned about their responsibility for maintaining
effective internal control. We offer a whistleblower ser-
vice to facilitate incident reporting, and it is available both
internally and externally. The service is important in
reducing risks and promoting strong business ethics,
thereby maintaining customer and public confidence in
our business. The report itself and any subsequent dia-
logue are anonymised if the person wishes. All reports
are immediately followed up by a working group consist-
ing of our Director of Human Resources, Head of Sus-
tainability and Corporate Lawyer, and they are responsi-
ble for ensuring appropriate action is taken. No incidents
were reported via the whistleblower service in 2023.

Transparency on tax payments

We want to take responsibility for sustainable societal
development, and this includes contributing to society by
paying taxes. We conduct all our business in Sweden; all
our employees are employed by Swedish companies and
we pay 100 per cent of our tax expense in Sweden. Our
tax policy provides guidelines on the company’s tax man-
agement. The policy states that we will follow all the rele-
vant laws and regulations in the area of taxation, and that
where regulations are unclear, we will act transparently
and exercise caution. We will engage in tax management
based on ethical, legal and professional principles and will
abstain entirely from aggressive or advanced tax avoid-
ance. We do not engage in political lobbying on tax legis-
lation. Our tax policy is available in full on our website.

Framework

¢ Code of Conduct

* Policy for whis-
tleblower function

* Insider policy

¢ Anti-corruption
guidelines

* Tax policy » Sponsorship policy

Corporate culture

The contribution of each and every employee is
important for the company as a whole. We are a
team operating according to shared guidelines
and clear frameworks for success. We call this
SPEAK and we invest joint time and effort in our
professional development and our core values.
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Sustainability targets

City districts
Outcome 2023 Outcome 2022 Long-term target
Proportion of renewable energy, % 90 94 100% energy from renewable sources
Properties
Outcome 2023 Outcome 2022 Long-term target
Energy performance, total energy, kWh/sgm Atemp 71 73 70 kWh/sgm Atemp 2025
Energy produced from solar panels, kWh/sgm Atemp 1.7 1.6 Energy produced from solar panels 2.5 kWh/sgm Atemp by 2030
Material recycling, %" 99 54 90% material and energy recovery
Water consumption, I/sgqm Atemp 364 327 Reduce water consumption per sqm Atemp by 2% annually compared with 2019
Environmental certification, number of investment properties 63 65
Environmental certification of new builds, proportion of total
space, % 100 100 100% of new builds, to BREEAM-SE standard with ambition level Excellent
Environmental certification of investment property portfolio, All investment properties (excl. future development properties) are to be environ-
proportion of total space, % 100 100 mentally certified to BREEAM In-Use standard with ambition level Very Good
Proportion of electric or hybrid cars — service vehicles and
company cars, % 98 982 100%
(11 L] oge L]
Sustainability is a
Carbon dioxide emissions, tonnes CO.e Carbon neutral property management (Scopes 1and 2) by 2030. Indirect emis- °
sions (Scope 3) to be halved per GFA by 2030 compared with 2019. CO"abo ratlve effort and
Scope 1 0o 54
scone2 o 566 lam proqd of what we
2
Scope 3 13,058 28,796 have achieved so far.
Total Scopes 1-3 14,970 30,716 " .
— - - MIA HAGGSTROM, HEAD OF SUSTAINABILITY
Carbon offset by district heating supplier -1,658 -1,817
Net emissions after carbon offset 13,312 28,899

" As of 2022 also includes waste statistics from tenant customisations.

2 Corrected figure due to a written error in 2022.

Fabege Sustainability Report 2023
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Sustainability targets cont

Employees
Outcome 2023 Outcome 2022 Long-term target
Satisfied employees, GPTW Trust Index score 88 87 GPTW Trust Index score of minimum 90
Recommending Fabege as an employer, % 95 95 More than 95% of employees would like to recommend Fabege as an employer
Low sickness absence, % 2.9 312 Maintain low level of sickness absence at <3%, aided by regular medical check-
ups and continued health and fithess programmes
Gender equality in management, % women 50 50 Aim is to achieve even gender balance
Gender equality among managers, % women 38 47 Aim is to achieve even gender balance
Gender equality among employees, % women 36 38 Aim is to achieve even gender balance
Supply chain
Outcome 2023 Outcome 2022 Long-term target
Screening of framework agreement suppliers, % 96 90 All framework agreement partners will be sustainability audited and approved
Financing

Outcome 2023 Outcome 2022 Long-term target “I am conVinced that
Green financing, % 100 100 100% green financing each and every One
of our employees as
Customers individuals, but mainly

Outcome 2023 Outcome 2022 Long-term target o
Customer Satisfaction Index 81 — CSl rating target of 80 co"eCtlver’ are the key
Green leases?, proportion newly-signed space, % 96 100 Green leases will account for 100% of newly signed space to our Success.”
Green leases?, proportion of total space, % o1 89 Green leases to account for 100% of total space

GUNILLA CORNELL, DIRECTOR OF HUMAN RESOURCES

 Customer Satisfaction Index surveys are conducted every two years.
2 Area above ground, excluding residential units.
Business ethics

Outcome 2023 Outcome 2022 Long-term target
Annual training in our Code of Conduct on 100 Keeping the dialogue on ethical issues alive throughout the company via activi-

ties and forums

” No training was carried out in 2023.

Fabege Sustainability Report 2023
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Sustainability notes

About this report

This is our thirteenth Sustainability Report according to
the GRI guidelines for voluntary reporting of sustainability
information. We report on our sustainability work annually
and the Sustainability Report is included as part of our
2023 Annual Report, which pertains to the 2023 financial
year. The report has been prepared in accordance with
GRI Standards 2021. The preceding year’s Annual Report,
including the Sustainability Report, was published in
March 2022. The information contained in the Sustain-
ability Report has been subject to a limited review by
Deloitte; see Assurance Report on page 90.

The content of the Sustainability Report has been
selected on the basis of our most significant issues, giv-
en our operations and their impact relationship on the
environment and society; see also section on stakehold-
er dialogue and materiality analysis on pages 73-77. Our
intention is for the sustainability section together with
other information contained in the 2023 Annual Report
to satisfy stakeholder information requirements, and to
provide a comprehensive overview of our economic,
environmental and social initiatives and results. The
information in the report pertains to the entire Fabege
Group. However, associated companies fall outside the
parameters for the report, as we have limited access to
the relevant data. Influence is exercised through Board
representation.

Our GRI index on pages 87-89 contains references to
the disclosures that are compulsory for GRI Standards 2021,
as well as disclosures related to Fabege’s material sustain-
ability topics and management of these topics.

We follow the Precautionary Principle, which means
that if we discover that there is a threat or risk of serious
or irreversible environmental damage occurring, then
lack of scientific evidence will not prevent us from taking
cost-effective action.

We also report the company’s sustainability perfor-
mance measures based on EPRA’s (European Public
Real Estate Associaton) latest recommendations: Best
Practices Recommendations on Sustainability Reporting,
sBPR, third version September 2017. Performance mea-
sures are reported for energy, greenhouse gas emis-
sions, water, waste, environmentally certified buildings
and corporate governance and social aspects.

The Sustainability Report is part of Fabege’s Annual
Report, which is approved by the Board of Directors. The
Board is informed and can influence Fabege’s sustain-
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ability work strategy and overall sustainability targets via
an annual review and follow-up. The 2020 materiality
analysis was revised in 2022 based on the updated defi-
nition of materiality under the GRI Standards 2021, to
include the members of the Board of Directors.

Stakeholder engagement and materiality analysis
Our principal stakeholders are customers, employees,
creditors, shareholders and analysts, suppliers and
municipalities in which the company operates. We main-
tain a continual dialogue with all of these stakeholder
groups. In 2020, we conducted an extensive stakeholder
dialogue and materiality analysis via a survey, workshop
and comprehensive interviews. The survey was sent out
to a total of around 400 individuals, and the response
rate was just over 50 per cent. All stakeholder groups
were represented. In the survey, we asked the respon-
dents to rank from a stakeholder perspective how
Fabege should prioritise and what direction the company
should take in relation to the UN 2030 Agenda and the 17
Sustainable Development Goals (SDGs). There was also
an option to write their own responses, and we asked
what overall sustainability goals the stakeholders priori-
tised in their own businesses.

Following this, we arranged an internal workshop to
adjust the seven previously prioritised SDGs and the
company’s own specific sustainability targets in line with
stakeholders’ expectations. Finally, we conducted com-
prehensive interviews with customers, the Board, capital
providers and municipalities. We did this in order to
understand nuances and identify synergies between the
17 SDGs. The results of the dialogues and the subse-
quent analysis reveal that the following SDGs are the
most significant for us:

* Goal 3: Good Health and Well-being

* Goal 7: Affordable and Clean Energy

* Goal 9: Industry, Innovation and Infrastructure
* Goal 10: Reduced Inequalities

* Goal 11: Sustainable Cities and Communities

* Goal 12: Responsible consumption and production

The materiality analysis has also been used to develop
our sustainability reporting and ensure we report on
those areas that correspond to our most significant
impact on the economy, environment and people,
including human rights.

In 2022, we updated our materiality analysis to clarify
the list of our material topics based on the GRI's updat-
ed definition of a material topic in the GRI Standards
2021. The updated list of material topics can be found
on page 25.

Management of sustainability work

Our sustainability work is integrated into the organisation
and has a clear division of responsibility for work relating
to the various focus areas.

Our CEO bears overall responsibility for sustainability
work. The CEO is responsible for monitoring sustainabili-
ty work at management team level. Policies and guide-
lines are determined by the Executive Management
Team, continually updated and made available to all
employees via our intranet.
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The Board’s rules of procedure include regular moni-
toring of sustainability issues. Reports are submitted to
the Audit Committee and Board of Directors. Proposals
for sustainability targets are prepared in close coopera-
tion with the business areas and then approved by the
Executive Management Team.

The Head of Sustainability, who reports directly to, and
as of 1January 2024 is a member of the Executive Man-
agement Team, leads sustainability work in the organi-
sation. The Head of Sustainability pursues this work
through the Sustainable Development Department.
Responsibility for implementation rests with the line
organisation. The Head of Sustainability is also responsi-
ble for strategic work with the districts’ sustainability
programmes, with business development and the prop-
erty developers having operational responsibility.

Calculation of GHG emissions

To be able to compare emissions of different gases,
they are recalculated as carbon dioxide equivalents
(CO,e). We use emission factors from our suppliers to
calculate the volume of emissions. The reported emis-
sions total from operations includes a reduction in CO,e
as a result of Guarantee of Origin (GO-labelled) electrici-
ty and GO-labelled renewable district heating and dis-
trict cooling. We have chosen “financial control’ and we
focus on the ‘market-based method’ (but also report
location-based method). This is because, as owner, we
control the property’s energy performance and energy
sources, while tenants can only influence consumption.
Calculation of our carbon footprint (CO,e) is evolving all
the time, via more elements and improved key perfor-
mance indicators. To facilitate comparison, we have
placed comparable figures alongside each other and
new figures in separate categories.

We use actual consumption when calculating emis-
sions according to the Greenhouse Gas Protocol (GHG
Protocol); see page 30 for table of emissions. Emission
factors for electricity include the direct emissions result-
ing from electricity production and emission factors for
district heating are reported without the effect of carbon
offsetting. Instead we report carbon offsetting as a nega-
tive emissions item separately from Scope 1and Scope 2.

Reporting of emissions according to the GHG Protocol

We primarily report greenhouse gas emissions in accor-
dance with the GHG Protocol, market-based method, as
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we then have statistics from 2002 onwards. We also
report the outcome according to the location-based
method. Emissions from refrigerants (Scope 1) are taken
from the legally required refrigerant report of each prop-
erty. Company car emissions (Scope 1) are based on the
distance driven and the average consumption of mixed
driving for each car. We are 100 per cent electric.

We primarily report Scope 2 according to the mar-
ket-based method, where our GO-labelled renewable
electricity has an emission factor of 0Og CO,e/kWh. How-
ever, we also report the location-based method premi-
ums via the Nordic electricity mix 1. Consumption of
electricity (Scope 2) and district heating and cooling
(Scope 2) is retrieved from the energy monitoring sys-
tem. The CO, calculation is not adjusted based on SMHI
degree days. The emission factor from the respective
district heating and district cooling supplier is used for
the CO, calculation.

Our Scope 3 includes waste management by type and
processing method from suppliers, internal monitoring of
staff mileage driven while on duty, business travel by air
from the travel company, internal monitoring of property
development, building energy from suppliers, employee
commuting in km based on the 2022 travel habits survey
(CERO) and tenant energy use assumed on a flat rate of
45 kWh/sgm. 91 per cent of leases are green, which
gives an emission factor of 6.5g CO.,e/kWh based on the
Nordic electricity mix of 71.8g CO.e/kWh. This year
includes property development, new construction and
tenant customisations, but as with the previous year, it
does not include properties bought and sold in accor-
dance with the Swedish Property Federation’s report,
‘Reporting Scope 3 Emissions for Property Owners’.

Energy
Energy work is conducted by our energy strategist via
our energy strategy and sustainability and environmental
policy. The energy strategist supports the property
developers in the design of energy systems in sustain-
able districts, the operations managers, who together
with the operating organisation have chief responsibility
for energy issues in all buildings under management,
and the project managers for the same responsibilities
relating to new construction. The energy strategist
reports to the Head of Sustainability.

Energy data from our properties is automatically col-
lected from our energy meters via technical infrastruc-

ture in our properties. The data is checked for discrepan-
cies both automatically and manually and we only use
measured data.

Employees

The Director of Human Resources, who is a member of
the Executive Management Team, is responsible for
strategic HR work and for ensuring compliance with
laws and regulations in the area of labour law and col-
lective bargaining agreements. The starting point is poli-
cy documents within the area of HR, such as the per-
sonnel, gender equality and salary policies, as well as
the company’s Code of Conduct.

We submit disclosures based on the GRI Standards
2021 and EPRA. All data related to employees is based
on actual data and is compiled and secured by our HR
department. Follow-up is carried out quarterly and
annually based on established targets.

Supply chain

The purchasing manager reports to the Executive Man-
agement Team and is responsible for the company’s
purchasing policy, signing agreements with all strategic
partners and sustainability screening of suppliers. The
purchasing organisation is responsible for signing all
framework and service contracts and ensuring that new
contracts adhere to our general terms and conditions,
sustainability and environmental policy and Code of
Conduct. For new construction and redevelopment proj-
ects we have general requirements in administrative
regulations, which are supplemented by environmental
programmes and specific terms for each project. Gen-
eral terms and conditions, or administrative terms,
together with the sustainability and environmental policy
and Code of Conduct are included in the appendices of
all contracts signed with suppliers.

Financing

Our Green Business Council compiles data on ongoing
and planned environmental certifications, and examines
whether projects and assets satisfy the green require-
ments. A special report on how the company allocates
its green funds and how well it fulfils the terms imposed
by the framework is prepared each quarter and pub-
lished at

Customers

Overall responsibility for customer satisfaction and mea-
surements is shared by the Director of Property Man-
agement and the Director of Technical Operations, both
of whom are members of the Executive Management
Team. The property managers are responsible for cus-
tomer relationships at company and organisational level.
They feed back the results from the surveys to the cus-
tomers and are responsible for improvements being
made at customer level based on service, cases and the
CSl survey.

Business ethics and moral approach

All managers with personnel responsibility are charged
with ensuring that the Code of Conduct is known and
complied with in their respective department or sphere
of responsibility. The Board of Directors and Executive
Management Team are specifically responsible for pro-
moting the implementation of the Code of Conduct. The
content is revised and monitored annually. No incidents
of breach of legislation were reported or brought to the
attention of management in 2023.


http://www.fabege.se/en/financing
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Management of material sustainability topics

City districts

Properties

Employees

Material topics

* Energy system
« Living conditions in the local community
« Equality

* Energy use
* Greenhouse gas emissions
* Waste

* Good health

* Security

Diversity and gender equality
Greenhouse gas emissions

GRI Standards

* GRI 302: Energy

* GRI 305: Emissions

Fabege-1: Collaborative initiative
Fabege-2: Security measures

* GRI 302: Energy
* GRI 305: Emissions
* GRI 306: Waste

GRI 403: Occupational health and safety
GRI 405: Diversity and gender equality
GRI 406: Non-discrimination

Impact in the value
chain

Actual impact on the city’s physical and social spaces.
Environmental, climate and human impacts of urban development and various
collaborative initiatives.

« Carbon footprint in the construction phase, energy and climate in the use
phase and circular opportunities at end-of-life phase.

* Impact on the environment, climate and people in customer management,
property operation, construction, purchasing and development.

Direct impact on employees’ working environment.
Impact on gender equality, diversity and human rights in recruitment and
values work.

We want to ¢ Contribute towards keeping global warming under 1.5 degrees. « Health and environmentally certified premises, buildings and districts that « Employees believe that as an employer, Fabege facilitates a good work-life
achieve the « Continue to focus on environment, climate and social sustainability as we develop offer customers good opportunities to make sustainable choices. balance.
following the physical environment for life in our neighbourhoods. « Our property management will be carbon neutral by 2030. * We will be ranked on the list of Sweden’s best workplaces and achieve a
* Make a difference in the neighbourhoods in which we operate, and our focus » Our carbon footprint in construction projects will be halved by 2030. Trust Index of at least 90 in the Great Place To Work survey.
should be on children and young people, good education, meaningful leisure
time, cultural experiences and finding a route into the labour market.
What we do * Via planning process, property management and development, we aim to * We are continuing to develop services to reduce our carbon footprint. * We provide skills development opportunities that improve employees’ con-
achieve sustainable property and urban development. * We have built a zero-energy building certified according to FEBY Gold ditions within the company, while strengthening their position in the wider
* We get involved in learning and participation within sustainable urban development. Plushus. labour market.
* We create experience-based, equitable and vibrant neighbourhoods with a mix * We have reduced energy consumption and increased the proportion of * We ensure equal rights for all irrespective of gender, ethnicity, religion, dis-
of offices, residential units, services, culture and recreation in accordance with renewable energy. ability, age and other factors.
Citylab Action. * We strengthen capacity for low-carbon adjustments, boosting biodiversity, * We combat discrimination, for example, via salary reviews and collaboration
* We develop low-carbon energy system solutions for sustainable city districts. making environmental adaptations and creating an attractive urban space with employees via our health and safety committee.
* We create the conditions for a safe and secure living environment through site via sustainability-certified properties. * We get involved in learning and participation within sustainable urban devel-
development, lighting projects, care/maintenance and a 24-hour presence. With * We facilitate sustainable mobility and offer low-carbon logistics services in opment.
good security, we create the conditions for people, regardless of age, gender, our properties. * We organise conferences focusing on our values (SPEAK).
ethnicity, sexual orientation or disability, to want to work, live and stay in our areas  « We design premises via choice of materials, renewable electricity, flexibility, « Health and fitness programmes
around the clock. energy efficiency improvements and sorting waste for recycling as part of
* We run collaborative initiatives with schools and local sports activities, including our green leases.
the Laxhjalp homework club and HAN.G. * We increase the green space factor via green roofs or planted areas that
* We collaborate with property owners, businesses, municipalities and the police to offer ecosystem services and create a sense of wellbeing.
gather knowledge and increase participation and safety.
* We work together with public transport and have decided to contribute SEK
180m to finance expansion of the underground rail service to Arenastaden.
Policies « Sustainability and environmental policy « Sustainability and environmental policy  Sustainability and environmental policy
 Sustainability targets  Sustainability targets * Work environment policy
* Code of Conduct « Refrigerant policy * Code of Conduct
* Procurement and purchasing policy * Energy strategy « Equality policy
« Security policy ¢ CO; calculation guideline « Policy on diversity in the Board of Directors
« Other procedures « Other procedures * GDPR policy
Evaluation * Monitoring resource use and greenhouse gas emissions. * Monitoring resource use and greenhouse gas emissions. * Annual employee survey, GPTW.

« Collaborative forums in our neighbourhoods — monitoring local communities.
« Policies are evaluated annually and set by the Executive Management Team.
* Workplace inspections at projects.
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Follow-up of environmental certification systems.

Energy monitoring

Evaluation of product liability through self-assessment, BREEAM certifica-
tions, Building Material Assessment and climate calculations.

« Policies are evaluated annually and set by the Executive Management Team.

Monitoring of diversity and gender equality, health and safety via annual sur-
vey, salary reviews, health and safety committee etc.
Policies are evaluated annually and set by the Executive Management Team.
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Management of material sustainability topics con

Supply chain

Financing

Customers

Business ethics

Material topics

* Review of supplier sustainability, incl. environment and
human rights.

« Green financing

* Good health

« Security

¢ Indoor environment

* Energy use

« Greenhouse gas emissions

¢ Anti-corruption
* Tax

GRI Standards

* GRI 414: Supplier social assessment
* GRI 308: Supplier environmental assessment

Fabege-6: Proportion of green financing
Fabege-7: EU taxonomy

* GRI 302: Energy

* GRI 305: Emissions

« Fabege-4: Fitwel certification

* Fabege-2: Security measures

* Fabege-b: Percentage BREEAM-certified properties

* GRI 205: Anti-corruption
« GRI 207: Tax

Impact in the

* We set requirements for suppliers and subcontractors in

Through high ESG performance, we can be part of

« Direct impact on customers’ indoor environment and

* Good business ethics enable us to promote sustainable

value chain relation to the environment, health and safety and human increasing the proportion of green finance in society. indirect impact on their business. and fair competition.

rights.

We want to * 100% of our suppliers with framework agreements will  Our financing will continue to be 100% sustainable and * We will be a proactive partner that puts people frontand  * Our operations will be characterised by strong business

achieve the be audited on the basis of our Supplier Code of Con- green. centre, and that enables customers and businesses to ethics and responsibility.
following duct, policies and international conventions. develop through innovation, responsibility and flexibility.
What we do We have introduced a new system to screen framework * We are increasing the proportion of sustainable invest- * We design premises with a focus on health, indoor cli- » All our employees receive regular training on both our
agreement suppliers from a sustainability perspective in ments that reduce climate risk in assets. mate, greenhouse gas emissions, reuse, sustainable Code of Conduct and the industry’s code against cor-
order to: * We share knowledge with capital providers and choice of materials, renewable electricity, flexibility, ener- ruption. We comply with the relevant laws and other reg-
« Ensure labour law is complied with in areas such as sala- investors on sustainability. gy efficiency improvements and sorting waste for recy- ulations. The same applies to generally acceptable busi-
ries, overtime and employment conditions. * We have participated in the development of banks’ cling under the remit of green leases. ness practice and international human rights, labour and

* Combat inadequate business ethics and corruption. green loan products, sustainability-linked loans and new * We ensure premises are health and environmentally cer- environmental standards in accordance with the Global

« Prevent child labour and forced labour. sustainable products on the capital market. tified to BREEAM standard, and we provide buildings and Compact and the ILO’s fundamental conventions on

» Guarantee fire safety and a safe work environment. * We hold regular sustainability discussions with capital districts that offer customers good opportunities to human rights at work.

* Combat negative environmental impact in the local com- providers and report back to them. make sustainable choices. * Our Ethics Council supports our daily work, with repre-
munity resulting from emissions of hazardous substanc- sentatives from different departments. The Council,
es to water, air and/or soil. which reports to the Executive Management Team, is

« Ensure impeccable business ethics and compliance with responsible for leading and driving work on ethical issues
Code of Conduct. and monitoring relevant external issues. We comply with

« Achieve energy efficiency, effective resource manage- all tax legislation and regulations. In areas where the reg-
ment and good material choices in terms of chemical ulatory framework is unclear, we act transparently and
content, environmental impact and carbon footprint. prudently, and we refrain completely from aggressive

« Adhere to health and environmental certification sys- and sophisticated tax planning.
tems.

* Report on greenhouse gas emissions.

Policies « Sustainability and environmental policy  Sustainability and environmental policy  Sustainability and environmental policy * Code of Conduct
* Procurement and purchasing policy « Finance policy « Sustainability targets * Policy for whistleblower function
* Code of Conduct for suppliers * Tax policy * Code of Conduct * Tax policy
¢ Other procedures  Credit policy * Security policy * Insider policy

» Other procedures » Other procedures * Anti-corruption guidelines
* Sponsorship policy
 Other procedures
Evaluation * Ongoing quality measurement and framework agree- ¢ Quarterly and annual evaluation regarding green * Analysis of Customer Satisfaction Index (CSI). * Follow-up of cases raised via whistleblower function.

ment suppliers audited for sustainability.

Policies are evaluated annually and set by the Executive
Management Team.

« Workplace inspections at projects.
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financing.
« Policies are evaluated annually and set by the Executive
Management Team.

* Analysis of regular customer dialogues.
« Policies are evaluated annually and set by the Executive
Management Team.

« Policies are evaluated annually and set by the Executive
Management Team.
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Our stakeholders and impact

Area Dialogue format Impact on stakeholders Impact on sustainable development
Customers « Sustainability network together with companies in Arenastaden. « Facilitating sustainable mobility and offering low-carbon, quiet logistics ¢ Health and environmentally certified premises, buildings and districts that offer customers
« Travel habits survey of around 22,000 employees whose workplaces services in the districts. good opportunities to make sustainable choices.
are in Arenastaden. « Design of premises via sustainable choice of materials, renewable » Continued development of public transport and services to reduce carbon footprint.
* Regular customer dialogue. electricity, flexibility, energy efficiency improvements, indoor climate « Contributing to a sustainable lifestyle.
« Customer satisfaction surveys. and sorting waste for recycling. * We get involved in learning and participation within sustainable urban development.
* Newsletters. « Creating attractive, secure and safe public spaces with services, con- » Developing zero-energy buildings.
« Cooperation on green leases. venience stores and experience-based meeting places. * Reducing energy consumption and increasing the proportion of renewable energy.
« Breakfast meetings on sustainable employees and workplaces. « Increasing the green space factor for public areas by creating parks, « Strengthening capacity for low-carbon adjustments, boosting biodiversity, public health and
« Service report and moment of truth. squares and thoroughfares that provide ecosystem services and quality of life, and helping create an attractive district.
pleasant environments. « Sustainability should be built into our customers’ day-to-day activities, with service reporting
« At the end of the case, the customer can rate our dialogue and our and dialogue contributing to the continuous development of buildings, services and working
work. practices.
Employees * Employee discussion « Facilitating work-life balance ¢ Healthy and committed employees.

Performance reviews

Human resources surveys

Café Fabege (meeting forum)
Conferences

Department-specific sustainability training

Code of Conduct
Great Place To Work
Our core values, SPEAK
Skills development
Fitness promotion
Terms of employment
Human rights

.

.

» Contributing to sustainable workplaces and Fabege’s overall sustainability strategy.

« Skills development that improves employees’ conditions within the company while strength-
ening their position in the wider labour market.

» Ensuring equal rights for all irrespective of gender, ethnicity, religion, disability, age and other
factors.

* Combating discrimination.

* We get involved in learning and participation within sustainable urban development.

Shareholders and
analysts

Annual report

Quarterly reports

Capital market days

Roadshows and one-to-one meetings

Reporting to Audit Committee and Board of Directors

.

Initiating discussions with analysts about value-adding sustainability
work.

Prioritised SDGs based on the materiality analysis.

The Board’s rules of procedure include regular monitoring of sustain-
ability issues.

.

* Helping to steer capital flows towards a more sustainable economy, making sustainability an
integral factor in risk management, and promoting transparency and thus the conditions for
long-term investment.

« Disseminating knowledge about innovative sustainability work in construction and property
development.

Creditors « Cooperation with creditors and bond investors on sustainability report- ¢ Participating in the development of banks’ green loan products and » Can accelerate the transition to a more sustainable economy.
ing. new sustainable products on the capital market. * Increasing the proportion of sustainable investments that reduce environmental, climate and
* Presentations, quarterly reports, annual report, website * Regular sustainability discussions with capital providers. social sustainability risks in assets.
* Meetings, property viewings and seminars  Disseminating sustainability knowledge.
« Capital market days » Disseminating knowledge about innovative sustainability work in construction and property
development.
Suppliers « Centralised procurement/framework agreements requiring suppliers to ¢« Demands for impeccable business ethics and Code of Conduct. * Ensure labour law is complied with in areas such as salaries and overtime.
comply with our Code of Conduct. * Continuous quality measurements of suppliers. « Combat inadequate business ethics and corruption.
* Meetings with framework agreement suppliers. » Far-reaching requirements in areas such as energy efficiency, resource ¢ Prevent child labour and forced labour.
« Supplier day with inspirational talks. management, reporting of greenhouse gas emissions and choice of * Guarantee fire safety and a safe work environment.
materials. * Combat negative environmental impact in the local community resulting from emissions of
* Must follow health and environmental certification systems. hazardous substances to water, air and/or soil.
Society * Regular meetings with municipalities and government agencies. « Via planning process, property management and development work « Contributing to the 1.5-degree target under the Paris Agreement.

Collaborative meetings together with networks of companies (BELOK,
SGBC, Swedish Property Federation, Byggherreforum, etc.).
Cooperation agreements with organisations such as Laxhjalpen
homework club.

BID Flemingsberg

Klimatarena Stockholm (Climate arena Stockholm)

« Solna’s climate and sustainability network
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to achieve sustainable property and urban development.

« Street Gallery, Laxhjalp homework club and Changers Hub aimed at
young people.

* More pupils gaining qualifications for upper secondary school.

« Decision to contribute SEK 180m to finance expansion of the under-
ground rail service to Arenastaden.

» Construction to lead the way and halve emissions in Stockholm by
2030.

« Climate pledge with shared goal of accelerating the climate transition in Region Stockholm.

« Creating experience-based, vibrant neighbourhood environments with a mix of offices, resi-
dential units, services, culture, meeting places and green spaces.

* Working for sustainable mobility via infrastructure for electric vehicles, cooperating with pub-
lic transport and improving conditions for cyclists.

 Creating the conditions for a safe and attractive living environment.
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Task Force on Climate-related Financial Disclosures (TCFD)

During the year we continued with efforts to identify and evaluate climate-related
risks and opportunities via an advanced risk analysis. This has enabled us to
assess their impact on the company’s strategy. We will continue to work on
identifying and evaluating climate-related risks. Find out more about our scenario

analysis on our website at

The work was based on TCFD’s recommendations
regarding climate-related risks and opportunities. We
have analysed the business to ensure that the company
is well-equipped to cope with the climate-related chal-
lenges that are already evident, but also those risks that
are likely to affect the business in the future. Managing
climate change and the ongoing transition in line with
the Paris Agreement also generates significant opportu-
nities for companies like us that are highly ambitious in
terms of their sustainability work.

Climate-related risks and opportunities

For a long time now, we have been working to reduce our
carbon footprint and to future-proof properties and dis-
tricts in response to changes in the climate, including rain,
snow, wind and temperature variations. We are continu-
ously identifying and managing climate-related risks and
opportunities and their impact on operations, properties
and districts. We have based the analysis on the risks
and opportunities we have identified as being most sig-
nificant for our future business. The results demonstrate
that many of the risks we have identified are likely to be
significant in the future, but that their financial impact will
probably vary depending on the extent of the risk.

Transition risk

In the medium and long term, we can see a strong likeli-
hood of tougher legal requirements having a knock-on
effect on companies in the form of more stringent
requirements, including in relation to measuring and
reducing energy use and carbon emissions in opera-
tions, property management and projects. There is cur-
rently no price for carbon dioxide, but we expect this to
be introduced in the near future. A higher carbon dioxide
price would, for example, mean increased material costs,
partly in the production of materials such as concrete,
crushed stone and steel, and also when it comes to
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more sustainable materials such as timber products. In
the latter case, the cost increase is linked to the fact that
demand for these materials is increasing all the time.

A clear risk we are currently seeing is that political
measures are stopping property owners from launching
large-scale production of self-produced energy. We can
see a challenge in that continued political management
and decisions in the field of energy may lead to higher
energy prices.

Political decisions may also slow down progress
towards more fossil-free energy use.

We are working constantly to satisfy requirements
and expectations from customers and other stakehold-
ers. Demand for sustainable and certified buildings has
grown over the course of several years. Environmental
certification of our properties is an area we have been
focusing on for a long time, and it’s an area where we
are endeavouring to raise our level of ambition. Munici-
palities that allocate land to us, and capital providers
that influence our economic circumstances are crucial
for our business. Requirements and expectations in the
area of sustainability are also increasing in these
groups. The ongoing development of the EU’s taxono-
my system for sustainable activities is one of several
examples of guidelines that impose enhanced require-
ments on our sustainability work. The system means
that we need to raise the bar to meet our capital pro-
viders’ expectations and gain access to green financ-
ing. The forthcoming requirements of the Corporate
Sustainability Reporting Directive (CSRD) will also affect
the extent of sustainability work and reporting.

Physical climate risks

Changes in weather patterns are already affecting our
properties and districts. There are a number of challeng-
es that arise as a result of a warmer climate and higher
temperatures. In the future, the direct effects of rising

temperatures are likely to be that the cost of cooling
properties will be higher, although heating costs may
decrease somewhat.

In the longer term there is a risk of groundwater levels
falling, which may lead to more water shortages and
temporary restrictions on drinking water in several loca-
tions across Sweden. Higher annual precipitation and

more days of heavy rain or snowfall also mean large
quantities of water collect more easily. This can in turn
result in a greater need to drain away surplus water,
which can be difficult in areas where there are lots of
hard surfaces. In buildings with basements on level
ground there is also a risk of insufficient drainage
capacity, which increases the risk of damage caused by


https://www.fabege.se/en/sustainability/climate-change-adaptation/scenario-analysis
https://www.fabege.se/en/sustainability/climate-change-adaptation/scenario-analysis
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Task Force on Climate-related Financial Disclosures (TCFD) cont

damp. Extended periods with no rain cause groundwa-
ter levels to fall. For open natural environments and
ground prone to subsidence it can have a negative
impact on bearing resistance and cause subsidence
damage, particularly in structures with shallow founda-
tions. Prolonged dry spells can also cause cracks to
form near the surface of the ground, which can affect
basic infrastructure such as cycle paths, parking areas
and small roads. These cracks can be a direct result of
the dry conditions, but can also be due to water in the
ground being sucked up by plants and trees. We have
identified increased precipitation and flooding as one of

the main potential risks through building-level climate

resilience analyses.

Climate-related opportunities
Our entire business model and operations are adapted to
harness opportunities arising out of the transition to a
sustainable society. We regard our efforts to reduce ener-
gy usage and carbon emissions from operations as a way
of future-proofing our properties, cutting costs and satis-
fying future legal requirements. This work also helps us
continue to be an attractive company for all our stake-
holders. Our long-term sustainability work includes the
ambition to continually raise the percentage of self-pro-
duced energy, primarily from solar panels. The aim is to
contribute to a greater proportion of renewable energy
both within our operations and in society as a whole.
Environmentally certifying our properties and creating

more sustainable buildings is an important strategic
goal. Our aim in the short term is to meet customer
demand. In the longer term we also want to be well pre-
pared for new, tougher requirements that are likely to be
introduced. We have had our climate target approved
by the Science Based Targets initiative (SBTi), thereby
supporting the UN climate agreement. Our goal is to
achieve carbon neutral property management (Scopes
1and 2) by 2030, and a 50 per cent reduction in Scope
3 emissions per GFA from the base year 2019. We see
good opportunities to shift emissions from property
management (Scopes 1and 2), but it will be a challenge
to cut emissions by half (Scope 3) in kg CO, per GFA

compared with 2019 through life-cycle analysis of con-
struction projects.

We are a relationship builder and enjoy close partner-
ships with municipalities in which we work together on
urban development projects. We believe that good rela-
tionships do not just benefit us, but also society as a
whole. All in all, we aim through our responsible
approach in all areas of the business to be the natural
choice for customers, employees and investors. We also
hope our targeted sustainability work will inspire other
companies and fuel the trend towards reducing climate
impact going forward.

TCFD index

Governance

Strategy

Risk management Indicators and targets

a) Board of Directors’ overview
of climate-related risks and
opportunities.

Pages 50-60, 67

a) Description of climate-relat-
ed risks and opportunities that
we have identified.

Pages 56, 78-79

a) Description of the process
of identifying and assessing
climate-related risks.

Pages 50, 78-79

a) Indicators to measure and
control climate-related risks
and opportunities.

Pages 29-32, 37-38, 41-42,
80

b) Role of management in
assessing and managing cli-
mate-related risks and oppor-
tunities.

Pages 67-68, 74

b) Description of how the
business, strategy and finan-
cial planning have been
impacted.

Pages 26-32, 37-39, 56

b) Description of processes to
manage climate-related risks.

Pages 50, 56, 67-68, 78-79

b) Reporting of Scope 1, 2 and
3 emissions according to
Greenhouse Gas Protocol
(GHG Protocol).

Page 30

c) Description of the organisa-
tion’s strategic resilience and
impact of various climate-re-
lated risks and opportunities.

Pages 56, 78-79

c) Description of how the pro-
cesses are integrated into the
organisation’s overall risk
management.

Pages 50, 67-68

c) Description of targets used
to manage climate-related
risks and opportunities and the
outcome of these targets.

Pages 29-32, 41-42, 80
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Climate-related risks and opportunities

High

Potential financial impact
Medium-high

Medium

00

©
00

Transition risk

© Increased carbon dioxide emissions

© Political decisions in the field of energy that lead
to higher energy prices or hamper development

O Increased legal requirements regarding property
development

@ Higher material and raw material costs
© shifting preferences among customers, munici-
palities and capital providers

Physical climate risks

© Torrential rain and flooding
© Temperature increases
© Changes in geology

Climate-related opportunities

As likely as not High likelihood

Likelihood

Very high likelihood

© Reduced energy consumption in buildings
© Higher proportion of self-produced energy
@ Lower carbon dioxide emissions

© Growth in demand for certified properties

O Tougher requirements regarding sustainable
urban planning

@ Green financing reduces financing costs
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Sustainability indicators in accordance with EPRA, properties and employees
Absolute measures (Abs) Like-for-like (LfL)
2023 2022 2023 2022 Change, %
for landlord shared services 22,387 23,871 21,055 23,158 -9
(sub)metered exclusively to tenants 29,334 27,538 28,877 26,809 4
Elec-Abs . Total landlord-obtained electricity 51,721 51,409 48,933 49,968 -2
’ MWh Electricity - —
Elec-LfL Total tenant-obtained electricity
Total electricity 51,721 51,409 48,933 49,968 -2
% from renewable sources 100 100 100 100 0
No. of applicable properties Electricity disclosure coverage 69 68 66 66 —
% Proportion of electricity estimated (6] 6] 0 (0] -
ENERGY for landlord shared services 63,587 63,537 60,489 61,050 -1
(sub)metered exclusively to tenants 6,616 6,51 6,545 5,984 9
g:gg:ﬁfﬁs MWh District heating & cooling Total landlord-obtained heating & cooling 70,202 70,048 67,034 67,034 0]
Total heating & cooling 70,202 70,048 67,034 67,034 0
% from renewable sources 87 94 = — —
No. of applicable properties Heating & cooling disclosure coverage 69 68 66 66 -
% Proportion of heating & cooling estimated 0 0 0 (0] —
Energy-int kWh/m?2/year Energy intensity 71.0 72.8 71.6 73.9 -3
GHG-Dir-Abs Tonnes CO,e Direct Total Scope 1 0 54
Total Scope 2 market-based 1,711 1,866
GHG-Indir-Abs Tonnes COe Indirect Total Scope 2 location-based 3,451 3,851
S“':g SIONS Total Scope 3 13,258 28,796
No. of applicable properties GHG disclosure coverage” 81 84
% Proportion of GHG estimated? 17 11
kg CO,e/m?/year GHG Intensity (Scope 1+ Scope 2) kg/m2 1.2 1.3
m3 Municipal water Total water consumption 441,038 392,960 412,349 386,945 7
No. of applicable properties Water disclosure coverage 69 68 66 66 -
WATER m?3/m?/year Building water intensity 0.364 0.327 0.36 0.34 6
% Proportion of water estimated 0 (0]
Total hazardous 27 42
Total non-hazardous 2,361 2,742
Waste-Abs?® Tonnes Waste Recycled 1,007 1,314
WASTE - -
Incineration 1,376 1,461
Landfill 4 8
Waste disclosure coverage 63 66
. » - . % of portfolio certified by floor area 100 100
CERTIFIED % Sustainability certified buildings - — -
ASSETS Cert-Tot % of portfolio certified by number of properties 100 100
No. of applicable properties 63 65

" Also includes land and development properties that produce carbon emissions.

2 Electricity consumption of tenants and Property Development (only tenant customisations) in Scope 3.

3 Waste from properties (tenants’ and Fabege’s operational waste).
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Sustainability indicators in accordance with EPRA, properties and employees co

Employees

Social & Corporate

Governance impacts EPRA Code Measurement Unit Indicator 2023 2022 Change, %
HEALTH AND SAFETY H&S-Emp Days per employee Absentee rate Direct employees 2.9 2.96 -2
Board of Directors members 57 57 0
. . . . Executive Management 50 50 0
DIVERSITY Diversity-Emp % of female employees  Diversity Employees
Managers 38 47 -19
All employees 36 38 -6
i Total number new employees 22 31 -29
New hires -
Proportion new employees, % 10 13 -23
EMPLOYEES Emp-Turnover  Total number and rate Total number of departed employees 25 19 35
Departures — Turnover -
Proportion of departed employees, % M 8 38
Total employees number 228 231 -
Composition of the highest governance body" 7 7 0
CORPORATE GOVERNANCE Gov-Board Total number Executive 0 0] 0
Non executive 7 7 0
” Average number of years on the Board: 6 years.
Equal opportunities/gender equality” Sickness absence
2023 2022
Total sickness absence in Total
<30 30-50 >50 <30 30-50 >50 relation to ordinary working sickness
Women Men years years years Women Men years years years hours, % Women Men absence
Board of Directors, number 3 = 2 5 4 3 - 2 5  Age0-29 — 411 378
Executive Management Team, number 4 — 2 6 4 4 — 2 6 Age 30-49 4.83 310 3.85
Main management team (excl. Execu- Age 50+ 1.03 147 1.33
tive Management Team), number 18 — 17 12 14 16 - 20 10 Total 354 251 2.90
All employees, number 145 16 131 81 88 143 16 134 81
" Not reported due to the exemption rule in the legislation which states
 Summary of us by gender and age for various levels within the company. We do not record employees’ ethnicity. that the data should not be provided if the number of employees in
the group is ten or less, or if the data can be attributed to a single
individual. Group refers to both age category and gender distribution
. . within age category.
Number of employees by form of employment, gender and in our business areas
Average
By age, % 0-19 20-29 30-39 40-49 50-59 60-69 age
Women 0 3.6 22.9 43.4 241 6.0 45
Men 0.7 9.0 26.2 241 30.3 9.7 45
Total 0.4 7.0 25.0 314 284 8.3 45

Percentage of women within each area, %

Percentage of entire company employees within each area, %

Property Management incl. operations 21 Property Management incl. operations 53
Projects & Business Development 49  Projects & Business Development 24
Business support 55  Business support 13
Birger Bostad 64  Birger Bostad 10
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Accidents

Accident rate is defined as the number of workplace accidents
resulting in an absence of one or more contracted working days
per 200,000 hours worked, divided by hours worked. The num-
ber of hours worked for our own employees in 2023 was
413,056. The most common injuries experienced by our techni-
cians are cuts and crushing injuries. However, these injuries are
rare in day-to-day work.

Employees 2023
Number of deaths 6]

Number of occupational accidents, with and without
absence

of which travel accidents (to and from work)"

of which accidents with absence

of which serious accidents?

OIOININ |0

Number of cases of occupational diseases
Accident rate (LTAR)®

0.48

" The travel accident did not result in sick leave or lasting injury.

2 Relates to accidents with absence from work for a period of more
than six months.

3 Relates to accidents for own personnel with absence, excluding travel
accidents.

Involvement in organisations
We have board or committee assignments in the following
organisations:

* BELOK, Bestallargruppen Lokaler — the Swedish Energy
Agency’s network for energy-efficient buildings

* BREEAM and Sweden Green Building Council
* Byggherrarna Sverige AB (The Swedish Construction Clients)

« Swedish Property Federation in Stockholm and in local associ-
ations in City-Kungsholmen, Hagastaden and Norrmalm

« Arena Huddinge — a forum for sharing knowledge and dialogue
between Huddinge Municipality and the business community

* Samverkan i Huddinge (Cooperation in Huddinge) — a forum
for local security measures

* Accessy — the industry’s initiative to create a standard for digi-
tal key management

Number of employees at year-end, of which

228

* 83 women and 145 men
« 225 permanent employees and
3 fixed-term contract employees

* 226 full-time employees and
2 part-time employees

« the proportion of employees
with collective agreements was
100% for the Group
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EU taxonomy

We carry out both construction (via building contractors)
and management of buildings. We have chosen to
report only against objective 1: climate change mitigation
(CCM) in the EU taxonomy, as it is the objective that is
most relevant to our activities. For CapEx, Fabege could
contribute to objectives 2 and 4, but all significant
CapEx is covered by objective 1and Fabege therefore
only reports according to objective 1. All of our activities
fall within the scope of the taxonomy objective 1, and the
activities under which the bulk of our operations are
described are CCM 7.7 Acquisition and ownership of
buildings, and CCM 71 Construction of new buildings.
However, other activities could also be used on a smaller
scale.

Principles for financial reporting according to the EU
taxonomy

The proportion of our operations that is environmentally
sustainable according to the EU Taxonomy Regulation is
reported via three financial ratios, which indicate the
percentage of turnover, OpEx and CapEx that is
taxonomy-aligned.

Recognition of turnover

All revenues related to the properties included in eco-
nomic activities above are recognised. This refers to
rental income, including the standard supplements. No
material income that should be excluded has been iden-
tified. Turnover of SEK 3,377m corresponds to total net
sales according to profit and loss accounts for 2023.

Recognition of operating expenditure (OpEx)

OpEXx includes the following expenses: property manage-
ment costs, regular repairs, maintenance and expensed
tenant customisations. Birger Bostad’s production costs
for residential development are recorded as operating
expenses but are not included here, as they do not fall
within the definition of operating expenses according to
the taxonomy.

Recoghnition of capital expenditure (CapEx)

Relates to CapEx for acquisitions and capitalised invest-
ment expenditure related to the properties included in
economic activities reported above. CapEx of SEK
3,101m represents all expenditure on acquisitions and
investments in investment and development properties
in 2023. A further SEK 15m is linked to investments in
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equipment. For further information, see Notes 17 and 19
on pages 109 and 111 respectively.

Compliance with the EU Regulation

We have concluded that the activities that primarily
include our operations are CCM 7.7 Acquisition and
ownership of buildings, and CCM 71 Construction of
new buildings.

Our interpretation of when a building has been con-
structed has been linked to the date of the planning
permission application submitted to the municipality for
all our buildings. This interpretation is consistent with the
interpretation of the European Commission.

We may choose to report within other activities in
specific cases, such as CCM 7.2. This is used when the
redevelopment is significant and the building is not
already green according to CCM 7.7. This has not been
the case in 2023.

Fabege has a subsidiary, Birger Bostad, which builds
residential units for sale. Birger Bostad’s production
costs for residential development are recorded as oper-
ating expenses but are not included here, as they do not
fall within the definition of operating expenses according
to the taxonomy. However, turnover linked to Birger Bos-
tad is included in the accounts.

Substantial contribution to environmental objective
1: climate change mitigation

The taxonomy requires a building constructed before
31/12/2020 (CCM 7.7) to have at least an Energy Perfor-
mance Certificate (EPC) class A, or be among the top 15
per cent most energy-efficient buildings in the country
to be classed as green. We have judged that the best
available data regarding this is the limit values developed
by Fastighetsagarna (Swedish Property Federation). Fas-
tighetsagarna’s limit value for offices is a primary energy
demand of 80 kWh/sgm Atemp. We have a few proper-
ties that are not offices but are considered hotels or
apartment buildings. Fastighetsagarna’s limit values for
these categories of 91 kWh/sgm Atemp and 81 kWh/
sgm Atemp respectively are used here. If additional sta-
tistics become available, for example from Boverket
(Swedish National Board of Housing, Building and Plan-
ning), we intend to use them in the future. We have cal-
culated the primary energy demand for all properties
based on the energy outcome in 2023 using a calcula-
tion in our energy monitoring tool Greenview. This calcu-

lation is identical to the one made in an Energy Perfor-
mance Certificate (EPC), this has been verified by an
external energy expert. We believe that this is the most
accurate way to show that we meet the energy perfor-
mance requirements, as it shows the current status of
the property based on Boverket's current building regu-
lations.

The taxonomy requires the energy performance of
new buildings (CCM 71) to be 10 per cent below Bover-
ket’s building regulations, which is well above our own
target that office buildings should be designed for ener-
gy requirements 50 per cent below building regulations.
In our technical framework programme, we require that
duct leakage testing and thermal imaging always be
carried out in accordance with the taxonomy. We carry
out life-cycle Global Warming Potential (GWP) calcula-
tion of the building according to Levels in the vast major-
ity of our projects. However, Fabege is not reporting tax-
onomy alignment for CCM 71 for 2023.

Do No Significant Harm (DNSH) criteria

To be aligned with the taxonomy, in addition to making a
substantial contribution to an environmental objective, a
company must not cause significant harm to any of the
other environmental objectives. Fabege satisfies the
DNSH requirements for CCM 7.7, but not all DNSH
requirements for CCM 71; see below.

Climate change adaptation (CCM 7.1 and CCM 7.7)
This requirement applies to both CCM 71 and CCM 7.7.

Regarding CCM 7.7, we have carried out climate risk
analyses for all investment properties and we satisfy this
requirement. The models used take climate change into
account with a climate factor of 1.25. The analyses of
investment properties are based on a worst-case RCP
8.5 scenario with continued high carbon emissions until
2100. We have only dealt with one scenario in these cli-
mate risk analyses, but the taxonomy recommends sev-
eral scenarios. However, we have only analysed the
worst-case scenario (8.5) and believe that analysis of
this scenario alone provides a good overview of the
risks.

With regard to CCM 71, taxonomy-based climate risk
analyses are carried out in connection with the certifica-
tion of new buildings according to BREEAM-SE. There-
fore we already fulfil this requirement in our new con-
struction.

Flooding and increased precipitation have been iden-
tified as the greatest potential future risk for both CCM
71and CCM 7.7.

Qualitative scenario building also evaluates other rele-
vant climate risks such as wind, temperature changes
and erosion/subsidence. Ultimately, these risks are
deemed to have a negligible impact on our portfolio.

We have decided to implement a significant number
of the measures identified in the analyses. These actions
have been factored into our operations and will be car-
ried out on an ongoing basis going forward.

Sustainable use and protection of water and marine
resources (CCM 7.1)

In our technical framework programme, we always stip-
ulate the requirements for water equipment imposed by
the taxonomy, and on the whole we expect to meet this
requirement in our projects. We do not perceive any
major ambiguities regarding the interpretation of this
requirement.

Transition to a circular economy (CCM 7.1)

It is not yet fully documented that we fulfil this require-
ment in our existing projects, but we see good opportu-
nities to do so.

We use the Swedish Construction Federation and
Swedish Property Federation’s interpretation of this
requirement, which indicates that it is the waste that is
sorted and prepared for material recycling that should
be taken into account, and in general we believe we fulfil
this in our existing projects.

In addition, we place a strong emphasis on flexibility
and circularity in our projects to ensure that our build-
ings are resource-efficient, adaptable, flexible and able
to be dismantled. We believe we broadly fulfil adaptabili-
ty and flexibility, but there is still some work to be done
to prove ability to dismantle, partly due to the lack of
instructions from several of our suppliers.

Pollution prevention and control (CCM 7.1)

We are as yet unable to substantiate these requirements
as we do not have all the data in our ongoing projects to
prove compliance. We await new functions in Byggvar-
ubeddmningen in 2024 that will enable us to report ful-
filment of this. Until then we have opted not to indicate
that this requirement is met.
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EU taxonomy cont

Protection and restoration of biodiversity and
ecosystems (CCM 7.1)

We satisfy this requirement in all projects. We follow the
Swedish Construction Federation and Swedish Property
Federation’s interpretation of this requirement, which
states that Swedish legislation and the relevant local
development plan fulfil this requirement.

Our projects in 2023
We have a number of major projects that have planning
permission applications submitted after 31/12/2020 and
that are in the production phase and classed as CCM 71.
For the 2023 financial year, these include Ackordet 1,
Kvinten 1, Regulatorn 4, Semaforen 1 and Separatorn 1.
These projects have increased their compliance with the
taxonomy since 2022 and now satisfy significant sections
of the taxonomy’s requirements, but since interpretations
of the requirements and documentation of this to
demonstrate compliance are not yet fully in place, we
have opted to make a conservative assessment and
report these as not aligned with the taxonomy. However,
our aim is for these projects to be produced in line with
the taxonomy and, once they are further along in the pro-
cess, for them to meet the requirements of the taxonomy.
We have a large number of projects in the early stag-
es (e.g. land properties with an ongoing local develop-
ment plan) that have not yet applied for planning per-
mission and are therefore subject to the requirements in
CCM 71. These may have minor investments and for the
time being, we have chosen to make a conservative
assessment with these too and report them as not
aligned with the taxonomy, as interpretations of the
requirements and documentation of this to demonstrate
compliance are not yet fully in place. However, our aim is
for these to be planned in line with the taxonomy and,
once they are further along in the process, for them to
meet the requirements of the taxonomy.

Minimum Safeguards

We also meet the taxonomy’s requirements for Minimum
Safeguards related to human rights, anti-corruption,
transparency regarding tax burdens and fair competi-
tion. Since 2011, we have been a signatory of the UN
Global Compact, committing ourselves to the ten inter-
national principles. Every year we submit a report detail-
ing how our work to highlight the principles of the Global
Compact in our business has progressed. Our Code of
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Conduct for employees and the equivalent code for
suppliers/contractors is based on the UN Declaration on
Human Rights, the ILO Declaration on Fundamental Prin-
ciples and Rights at Work, the Rio Declaration and the
UN Convention against Corruption.

We screen all our framework agreement suppliers
from a sustainability perspective. Pages 35-36 and
page 59 reflect our process for identifying, preventing
and mitigating negative impacts on human rights and
working conditions in the value chain. Our anti-corrup-
tion process is set out on pages 35-36 and 58. We pro-
duce transparent and open accounts of the Group’s
total tax burden. Find out more about our work with tax
on pages 40 and 57.

We comply with the Swedish Competition Act, which
aims to prevent market failures such as cartels and
monopolies. We operate in an open market where com-
mercial terms for letting and procurement apply. We
have not been legally penalised in any of these areas.

Nuclear and fossil gas related activities

Row

Nuclear energy related activities

The undertaking carries out, funds or has exposures to research, development, demonstration
and deployment of innovative electricity generation facilities that produce energy from nuclear
processes with minimal waste from the fuel cycle.

The undertaking carries out, funds or has exposures to construction and safe operation of new
nuclear installations to produce electricity or process heat, including for the purposes of district
heating or industrial processes such as hydrogen production, as well as their safety upgrades,
using best available technologies.

No

The undertaking carries out, funds or has exposures to safe operation of existing nuclear installa-
tions that produce electricity or process heat, including for the purposes of district heating or indu-
strial processes such as hydrogen production from nuclear energy, as well as their safety upgrades.

Fossil gas related activities

The undertaking carries out, funds or has exposures to construction or operation of electricity
generation facilities that produce electricity using fossil gaseous fuels.

The undertaking carries out, funds or has exposures to construction, refurbishment, and opera-
tion of combined heat/cool and power generation facilities using fossil gaseous fuels.

The undertaking carries out, funds or has exposures to construction, refurbishment and operation
of heat generation facilities that produce heat/cool using fossil gaseous fuels.

Scope and alignment with EU taxonomy for all environmental objectives

Proportion of turnover/total turnover

Taxonomy-aligned Taxonomy-eligible

Share of CapEx/total CapEx

Share of OpEx/total OpEx

Taxonomy-aligned Taxonomy-eligible Taxonomy-aligned

Taxonomy-eligible

% per objective per objective % per objective per objective % per objective per objective
CCM 66 100 CCM 23 100 CCM 53 100
CCA (6] 0O CCA 0 0 CCA 0 (0]
WTR 0 0 WTR 0 0 WTR 0 0
CE (6] 0 CE (6] 0 CE 0 (6]
PPC 0 0 PPC 0 0 PPC 0 0
BIO (6] 0 BIO (6] 0 BIO (] (6]

Abbreviations of EU taxonomy objectives 1-6 according to EU standards. Fabege only reports according to objective 1 climate change mitigation (CCM).
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Turnover
Proportion of turnover from products or services associated with
taxonomy-aligned economic activities — information covering the year 2023 Substantial contribution criteria Do No Significant Harm (DNSH) criteria
b @© @©
) 0 ® 5 8 0 ® 5 g
° = S T o) = 3 T 3
[¢) 3 = < 3 = <
= 2 2 » o 5 & » ©
o & © =) @, T o 3 @, £
2 9 o =3 o o) c g 3.
g e} g gj)— 3 o o > B_ 3 (@] I 3
S =S = ;
2 = 2 5 5] S 5 2 S 5} 3 3 c Proportion of
e E Q@ S 5 = o @ b 5 = o 3
c 3 © D) ® [ ) @ o 3 5 @ > taxonomy-
@ o 3 2 3 ° 8 3 g 3 o 8 o} aligned (Ad) or
z @ = ) 7] Q e 2 = ) 7] Q B & @ "
o 5 2 & el ° 8 [} & @ kel ) S <X 3 Q eligible (A.2) Category Category
8_ e 8 & =3 3 g 5 3 2 2 3 g 5 % ] turnover, enabling transitional
Economic activities 3 2 Y S S 3 2 S » S S 3 2 S 2 & 2022 activity activity
Yes; No; | Yes; No; | Yes; No; | Yes; No; | Yes; No; | Yes; No;
o s NO; ; NO; ; NO; ; NO; ; NO; ; NO; o,
SEKm % N/EL N/EL N/EL N/EL N/EL N/EL Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No % E T
A. Taxonomy-eligible activities
A.. Environmentally sustainable activities (Taxonomy-aligned)
Acquisition and ownership of buildings CCM77 | 2,233 66% Yes N/EL N/EL N/EL N/EL N/EL — Yes — — — — Yes 62% - —
Turnover of environmentally sustainable activities (Taxonomy-aligned)
(A1) 2,233 | 66% 66% 0% 0% 0% 0% 0% Yes 62%
Of which enabling 0% — — — — — — — — — — — — — 0%
Of which transitional 0% - - - - - - - - - - - - - 0%
A.2. Taxonomy-eligible but not environmantally sustainable activities
(not Taxonomy-aligned activites)
EL; EL; EL; EL; EL; EL;
N/EL N/EL N/EL N/EL N/EL N/EL
Acquisition and ownership of buildings CCM77 | 1137 34% EL N/EL N/EL N/EL N/EL N/EL 29%
Construction of new buildings CCM 74 7 0% EL N/EL N/EL N/EL N/EL N/EL 9%
Turnover of Taxonomy-eligible but not environmentally sustainable
activities (not taxonomy-aligned) (A.2) 1144 34% 34% — — — — — 38%
Turnover of taxonomy-eligible activities (A1 + A.2) 3377 | 100% 100% — — — — — 100%
B. Taxonomy-non-eligible activities
Turnover of Taxonomy-non-eligible activities (B) (o] 0%
Total A+B 3377 | 100%
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Capital expenditure (CapEx)
Percentage of CapEx from products or services associated with
taxonomy-aligned economic activities — information covering the year 2023 Substantial contribution criteria Do No Significant Harm (DNSH) criteria
w w
v | o | 2| & S | o | 2| & g
5} = 3 T o = 3 T Q
g | 3 3 : 2 | 3|2 | . 5
s} D o ) ] D 3 ) o
2 ot 5 3 g ot e 2 g s
o =.
3 s g 3 o ® s = 3 o 5 3 .
o ) 5 5] S 5 53 o] [} 3 3 c Proportion of
o 3 o s =4 e 3 e s < a 3 .
1% ® g @ 2 2 @ g @ D 2 » taxonomy-alig-
© 3 Q @ o o 3 Q > @ o 2 ned (A1) or eli-
m =. =.
o o ; & ﬁ § § E % & ﬁ § § i % c‘gb gible (A.2) Category Category
S 3 S %—": %—’e S <33 % g %’. %—’r. S g %. (BD [} CapEx, enabling transitional
Economic activities ] & (&) =] =] ] < =] 7] =] =] ] < =] 7] & 2022 activity activity
Yes; No; | Yes; No; | Yes; No; | Yes; No; | Yes; No; | Yes; No;
o ; Noj ; Noj ; Noj 3 Noj ; Noj ; Noj 5
SEKm % N/EL N/EL N/EL N/EL N/EL N/EL Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No % E T
A. Taxonomy-eligible activities
A.l. Environmentally sustainable activities (Taxonomy-aligned)
Acquisition and ownership of buildings CCM77 | 724 23% Yes N/EL N/EL N/EL N/EL N/EL — Yes — — — — Yes 18% — —
CapEx of environmentally sustainable activities (Taxonomy-aligned)
(Ad) 724 23% 23% 0% 0% 0% 0% 0% Yes 18%
Of which enabling 0% - - - - - - - - - - - - - 0%
Of which transitional 0% — — — — — — — — — — — — — 0%
A.2. Taxonomy-eligible but not environmentally sustainable activities
(not Taxonomy-aligned activities)
EL; EL; EL; EL; EL; EL;
N/EL N/EL N/EL N/EL N/EL N/EL
Acquisition and ownership of buildings CCM77 | 830 27% EL N/EL N/EL N/EL N/EL N/EL 45%
Construction of new buildings CCM71 | 1547 50% EL N/EL N/EL N/EL N/EL N/EL 37%
CapEx of Taxonomy-eligible but not environmentally sustainable
activities (not Taxonomy-aligned activities) (A.2) 2,377 77% 77% - - - - - 82%
CapEx of Taxonomy-eligible activities (A1 + A.2) 3,101 100% 100% — — — — — 100%
B. Taxonomy-non-eligible activities
CapEx of Taxonomy-non-eligible activities (B) 15 0%
Total A+B 316 | 100%
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Operating expenditure (OpEx)
Percentage of OpEx from products or services associated with
taxonomy-aligned economic activities — information covering the year 2023 Substantial contribution criteria Do No Significant Harm (DNSH) criteria
s @ =3 @
o @} o o] o o 5]
¢ 2 g g s 2 5 g s
8 a 2 B 5 & 5 : 8
5 | @ 5 3 g |8 | 2 | 3 & | g
o 9 9 =
q S g 3 o) P S g 3 o) o 3 .
o 2 3 3 5 2 ] o 3 a 3 c Proportion of
o 3 a 5 c @ ® > s 3 taxonomy-alig-
o ® o [ 2 3 © o 2 2 8 g d (A 1)y |g
° 3 Q 3 @ ] 3 Q 3 @ o =% ne 1) or eli-
m =. =.
o ; & ﬁ § § E % & ﬁ § § i “fz c‘gb gible (A.2) Category Category
S -S’ S %—": %—’e S <33 % g %’. %—’r. S g %. (BD 2 OpEXx, enabling transitional
Economic activities ] & () =] =] ] < =] 7] =] =] ] < =] 7] & 2022 activity activity
SEKm | % Ye,j}g_q Ye,j}g_q Ye,j}g_q Ye’j;g_q Ye;}g_"; Ye’j}g_"; Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No % E T
A. Taxonomy-eligible activities
A.l. Environmentally sustainable activities (Taxonomy-aligned)
Acquisition and ownership of buildings CCM 77 83 53% Yes N/EL N/EL N/EL N/EL N/EL — Yes — — — — Yes 53% — —
OpEXx of environmentally sustainable activities (Taxonomy-aligned)
(A1) 83 53% 53% 0% 0% 0% 0% 0% Yes 53%
Of which enabling 0% - - - - - - - - - - - - - 0%
Of which transitional 0% — — — — — — — — — — — — — 0%
A.2. Taxonomy-eligible but not environmentally sustainable activities
(not Taxonomy-aligned activities)
EL; EL; EL; EL; EL; EL;
N/EL N/EL N/EL N/EL N/EL N/EL
Acquisition and ownership of buildings CCM 77 72 46% EL N/EL N/EL N/EL N/EL N/EL 45%
Construction of new buildings CCM 71 1 1% EL N/EL N/EL N/EL N/EL N/EL 2%
OpEx of Taxonomy-eligible but not environmentally sustainable
activities (not Taxonomy-aligned activities) (A.2) 73 47% 47% - - - - - 47%
OpEx of Taxonomy-eligible activities (A1 + A.2) 156 100% 100% — — — — — 100%
B. Taxonomy-non-eligible activities
OpEx of Taxonomy-non-eligible activities (B) 0] 0%
Total A+B 156 100%

Fabege Sustainability Report 2023




Fclbeé)g

39

GRI index

Statement on use
Fabege AB hereby reports in accordance with

GRI 1 standard
GRI 1: Foundation 2021

the GRI Standards and the report covers the reporting

period 1 January 2023 — 31 December 2023

GRI Standards/Areas Disclosure

Name of disclosure

GRI Sector Standard
No Sector Standard is available yet.

Page reference

Omission

Requirements omitted

Reason for omission

Explanation

GRI 2: General disclosures 2021

The organisation and its 24 Organisational details 100
reporting principles 2-2 Entities included in the organisation’s sustainability reporting 73
2-3 Reporting period, frequency and contact point 73,134
2-4 Restatements of information No change
2-5 External assurance 90, 17-118
Activities and workers 2-6 Activities, value chain and other business relationships 2,24,25,30
2-7 Employees 46, 81,106
2-8 Workers who are not employees 2-8 Missing information ~ We have not yet compiled data about workers who are
not employees.
Governance 2-9 Governance structure and composition 62-66,69-70,73
2-10 Nomination and selection of the highest governance body 62,65-66 2-10-b-iv Not applicable The Nominating Committee does not take account of
expertise in the field of sustainability.
2-1 Chair of the highest governance body 69
2-12 Role of the highest governance body in overseeing the management of 63, 116
impacts
2-13 Delegation of responsibility for managing impacts 73
2-14 Role of the highest governance body in sustainability reporting 73
2-15 Conflicts of interest 69-70
2-16 Communication of critical concerns 65
2-17 Collective knowledge of the highest governance body 65
2-18 Evaluation of the performance of the highest governance body 65-66, 75-76
2-19 Remuneration policies 65-66,106-107 2-19-b Not applicable The Board’s remuneration is not related to sustainability.
2-20 Process to determine remuneration 65-66
2-21 Annual total compensation ratio 2-21 Missing information  Information not yet compiled.
Strategy, policies and practices 2-22 Statement on sustainable development strategy 5-7,61
2-23 Policy commitments 35-36, 40, 64
2-24 Embedding policy commitments 35-36, 40, 64
2-25 Processes to remediate negative impacts 35-36, 39-40
2-26 Mechanisms for seeking advice and raising concerns 40
2-27 Compliance with laws and regulations 56,74
2-28 Membership associations 27, 81
Stakeholder engagement 2-29 Approach to stakeholder engagement 28,73,77
2-30 Collective bargaining agreements 81
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GR' IﬂdeX cont.

Omission
GRI Standards/Areas Disclosure Name of disclosure Page reference Requirements omitted Reason for omission Explanation
Material topics
GRI 3: Material topics 2021 3-1 Guidance to determine material topics 73-77
3-2 List of material topics 25,73
Indirect economic impacts
GRI 3: Material topics 2021 3-3 Management of material topics 26-28
GRI 203: Indirect economic impacts 203-1 Infrastructure investments and services supported 26-28
2016
Anti-corruption
GRI 3: Material topics 2021 3-3 Management of material topics 35, 40, 58, 64, 73-76
GRI 205: Anti-corruption 2016 205-3 Confirmed incidents of corruption and actions taken 40
Tax
GRI 3: Material topics 2021 3-3 Management of material topics 40, 67,75-76
GRI 207: Tax 2019 207-1 Approach to tax 40, 67
207-2 Tax governance, control and risk management 40, 57,67
207-3 Stakeholder engagement and management of concerns related to tax 40,45,57,73
207-4 Country-by-country reporting 44, 45,57, 92-93,100,
109
Energy
GRI 3: Material topics 2021 3-3 Management of material topics 29-32,73-76
GRI 302: Energy 2016 302-1 Energy consumption within the organisation 80
302-2 Energy consumption outside of the organisation 30,73-74,80
302-4 Reduction of energy consumption 32 302-4-a Missing information  Stated as a percentage for the last quarter instead of for
the full year.
Emissions
GRI 3: Material topics 2021 3-3 Management of material topics 29-32,73-76,78-81
GRI 305: Emissions 2016 305-1 Direct (Scope 1) GHG emissions 30,73
305-2 Energy indirect (Scope 2) GHG emissions 30,73
305-3 Other indirect (Scope 3) GHG emissions 30,73
305-4 GHG emissions intensity 80
Waste
GRI 3: Material topics 2021 3-3 Management of material topics 29-31, 35-36, 39, 73-76
GRI 306: Waste 2020 306-1 Waste generation and significant waste-related impacts 29-32
306-2 Management of significant waste-related impacts 29-32
306-3 Waste generated 80
Supplier environmental assessment
GRI 3: Material topics 2021 3-3 Management of material topics 35,73-76
GRI 308: Supplier environmental 308-1 New suppliers that were screened using environmental criteria 35
assessment 2016
Employment
GRI 3: Material topics 2021 3-3 Management of material topics 33-34,73-76
GRI 401: Employment 2016 401-1 New employee hires and employee turnover 106, 81 4011 Missing information  Not broken down by age, gender and region.
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Omission
GRI Standards/Areas Disclosure Name of disclosure Page reference Requirements omitted Reason for omission Explanation
Occupational health and safety
GRI 3: Material topics 2021 3-3 Management of material topics 33-34,58,73-76
GRI 403: Occupational health and 403-1 Occupational health and safety management system 33-36
safety 2018 403-2 Hazard identification, risk assessment and incident investigation 33-36
403-3 Occupational health services 33-36
403-4 Worker participation, consultation and communication on occupational 33-36
health and safety
403-5 Worker training on occupational health and safety 33-36
403-6 Promotion of worker health 33-36
403-7 Prevention and mitigation of occupational health and safety impacts 33-36
directly linked by business relationships
403-9 Work-related injuries 33-36, 81
Training and education
GRI 3: Material topics 2021 3-3 Management of material topics 33-34,73-76
GRI 404: Training and education 2016 404-3 Percentage of employees receiving regular performance and career 34
development reviews
Diversity and equal opportunity
GRI 3: Material topics 2021 3-3 Management of material topics 33, 66, 73-76, 81
GRI 405: Diversity and equal opportunity 2016 4051 Diversity of governance bodies and employees 81,106
Non-discrimination
GRI 3: Material topics 2021 3-3 Management of material topics 33, 64,73-76
GRI 406: Non-discrimination 2016 406-1 Incidents of discrimination and corrective actions taken 64
Supplier social assessment
GRI 3: Material topics 2021 3-3 Management of material topics 35,73-76
GRI 414: Supplier social assessment 2016 4144 New suppliers that were screened using social criteria 35
Living conditions, education,
leisure activities in local community
GRI 3: Material topics 2021 3-3 Management of material topics 26-28,73-76
Fabege-1  Collaborative initiative 26-28
Safety & security
GRI 3: Material topics 2021 3-3 Management of material topics 3,8,13,27-28,73-76
Fabege-2  Security measures 27-28
Fabege-3 Residential construction 17
Indoor environment & good health and safety
GRI 3: Material topics 2021 3-3 Management of material topics 9, 29, 32,73-76
Fabege-4 Fitwel certification 32
Fabege-5 Total proportion of properties certified to BREEAM-SE and BREEAM In-Use 32
standard
Financing
GRI 3: Material topics 2021 3-3 Management of material topics 37-38,73-76
Fabege-6 Proportion of green financing 47
Fabege-7 EU taxonomy 37-38, 82-86
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Auditor’s report

Auditor’s limited assurance review of Fabege AB’s (publ) sustainability report
and statement regarding the statutory Sustainability Report

To Fabege AB (publ), corp. reg. no 5566049-1523

Introduction

We have been engaged by the Board of Directors of
Fabege AB (publ) to undertake a limited assurance
engagement of the Sustainability Report of Fabege AB
for 2023. The company has defined the scope of its
sustainability reporting on pages 73-89 of this docu-
ment, including a definition of the statutory Sustainability
Report on pages 87-89.

Responsibilities of the Board of Directors and
management

The Board of Directors and management are responsible
for sustainability reporting, including the preparation of
the statutory Sustainability Report in accordance with
applicable criteria and the Swedish Annual Accounts Act.
The criteria are set out on pages 87-89 of the Sustain-
ability Report, and comprise those parts of the frame-
work for sustainability reporting published by GRI (Global
Reporting Initiative) that are relevant for sustainability
reporting, along with the company’s own accounting
policies and calculation principles. This responsibility also
includes the internal controls relevant to the preparation
of a sustainability report that is free from material mis-
statement, whether due to fraud or error.

Auditor’s responsibility

Our responsibility is to express an opinion on the sus-
tainability reporting based on the limited assurance pro-
cedures we have performed, and to issue a statement
regarding the statutory Sustainability Report. Our assign-
ment is limited to the historical information that is report-
ed and thus does not cover data relating to future per-
formance.

Fabege Sustainability Report 2023

We have conducted our limited assurance review
according to ISAE 3000 Assurance Engagements Other
than Audits or Reviews of Historical Financial Informa-
tion. A limited assurance engagement consists of mak-
ing inquiries, primarily of persons responsible for the
preparation of the Sustainability Report, and applying
analytical and other limited assurance procedures. We
have performed our review of the statutory Sustainability
Report in accordance with FAR’s recommendation RevR
12 Auditor’s statement regarding the statutory sustain-
ability report. The procedures performed in a limited
assurance review and review in accordance with RevR 12
vary in nature from, and are considerably less in scope
than for an audit conducted in accordance with Interna-
tional Standards on Auditing and generally accepted
auditing standards.

The audit company applies International Standard on
Quality Management 1, which requires the company to
design, implement and manage a quality assurance sys-
tem, including guidelines or procedures regarding com-
pliance with ethical requirements, standards for profes-
sional practice and applicable requirements in laws and
other regulations. We are independent in relation to
Fabege AB (publ), in accordance with generally accept-
ed auditing standards in Sweden, and have in other
respects fulfilled our ethical responsibility according to
these requirements.

The procedures performed during a limited assurance
review and review in accordance with RevR 12 conse-
quently do not enable us to obtain assurance that we
would become aware of all significant matters that
might be identified in a reasonable assurance engage-
ment. The conclusion expressed based on a limited

assurance review and review according to RevR 12
therefore does not carry the same level of assurance as
a conclusion based on an audit.

Our review of the Sustainability Report is based on the
criteria defined by the Board of Directors and the Execu-
tive Management, which are described above. We con-
sider these criteria suitable for the preparation of the
Sustainability Report.

We consider that the evidence we have obtained
during our review is sufficient and appropriate for the
purposes of giving us a basis for our opinions below.

Opinions
Based on the limited assurance procedures we have
performed, nothing has come to our attention that caus-
es us to believe that the Sustainability Report has not
been prepared, in all material respects, in accordance
with the criteria stated above by the Board of Directors
and Executive Management.

A statutory sustainability report has been prepared.

Stockholm on the day indicated by our electronic
signature

Deloitte AB

Peter Ekberg
Authorised Public Accountant
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